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USSA Equal Opportunities Policy 
Updated Emergency SRC May 2010
1 Introduction

1.1
USSA is committed to equal opportunities for all individuals who use USSA services and access its premises, by taking a proactive approach to equality, supporting and encouraging underrepresented groups and promoting an enjoyable, comfortable, inclusive and diverse culture which enhances the student experience. USSA aims to develop an organisational culture where everyone recognises their personal responsibility to uphold equal opportunities and this contributes to the success of USSA. We are committed to a positive policy of equal opportunities and the delivery of its services and employment of staff, USSA will not condone bullying in any form. The purpose of this policy is to ensure that all members are valued and respected for their differences and to create a climate of greater confidence and one free from hostility.  We must ensure that equality of opportunity is at the core of all activity, to further enhance the student experience. USSA is a campaigning organisation that needs to represent its diverse membership. USSA recognises that inequality, oppression and discrimination exist and aims to work towards elimination of discrimination for its members and employees.

1.2
Definition of Discrimination

To treat one particular group of people/ an individual less favourably than others on the basis of age, gender, gender orientation, race, ethnic origin, colour, nationality, religious belief, culture, belief system, disability, learning difficulty, sexuality, sexual orientation, age, marital status, economic status, health status (including where a person has AIDS or a related condition or are HIV positive), parenting/caring responsibilities, politics and/or trade union interest or activity, social background or any other irrelevant distinction. 

Direct Discrimination:

Where an individual or group of people is treated less favourably than others in circumstances which are the same or not materially different.

Indirect Discrimination

Where a requirement or condition, or circumstances or behaviour, has a negative or disproportionate effect on an individual or a group of people.

Positive Action

This takes into account the causes and effects of discrimination and the need to take steps to positively redress the imbalance and to promote equality of access and opportunity.

Institutionalised Discrimination

The collective failure of an organisation to provide an appropriate and professional service to people in different equality groups. It can be seen or detected in processes, attitudes and behaviours which amount to discrimination through unwitting prejudice, ignorance, thoughtlessness and stereotyping which disadvantage equality groups. 

1.3 
All students, student groups and members of USSA agree to abide by the terms of this Policy. 


1.4
Disciplinary Action 

Members of USSA are bound by the policies and regulations of USSA. Students, Student Groups or individuals who are in breach of this Policy will be subject to a disciplinary hearing which may result in disciplinary action.

2
Student Activities

2.1
Aims: 
a) USSA requires all student groups and societies to acknowledge that their responsibilities regarding Equal Opportunities affect more than just their own members but the membership of USSA as a whole 

b) That all organised student groups within USSA abide by this Policy 
2.2
Implementation: 
a) Membership of a group will be taken to imply an understanding to commitment and acceptance of this Policy. 
b) It will be the responsibility of each group's committee to ensure that all meetings, publications, communications and activities of its respective club or society are fully in line with this Policy

c) Part of the responsibility of a group is that at least one member of its governing committee attends an Equal Opportunities training session organised by USSA.
d) All incoming Executive members and Convenors/Presidents of student groups/clubs and societies are obliged to sign their commitment to uphold and promote the Equal Opportunities Policy which will be kept on file. 
2.3
Liberation groups 

i. (Lesbian, Gay, Bisexual, Transgender (LGBT), Race Relations, Students’ With Disabilities (SWD) and the Womens’ Group) exist to provide a safe space for and support to students who self define into these groups.

ii. Liberation groups campaign for equality, and are core to USSA’s values as an Association. 

iii. Autonomy is crucial to any liberation campaign; autonomy is the idea that oppressed or disempowered groups of people organise for themselves.  
3
Elections

3.1 Aims: 
a) USSA aims to ensure that all aspects of practice in relation to elections abide by the requirements and guidelines set out in this Policy 

b) USSA considers that members from all areas of the student body should be encouraged to stand for and vote in elections 

3.2 
Implementation: 

a) USSA regards the Democratic Services Body/Elected Officer as responsible for ensuring that all aspects of practice within the election process comply with this Policy 

b) The Equality and Diversity Forum will work with the Democratic Services Body/Elected Officer to improve participation of underrepresented groups in elections.
4
Services

4.1 
Aims: 

a) USSA aims to recognise the wide-ranging diversity of tastes and interests held by the student body and seek to ensure that services and entertainment within USSA reflects such diversity and to provide a welcoming atmosphere without fear of harassment to all members of the student body for all USSA events 

4.2 Implementation: 

a) USSA events which are organised by an USSA student group or any event organised by USSA members for predominantly non USSA members must adhere to this Policy at all times 

b) Events organised by outside bodies, within USSA premises, should adhere to this Policy at all times. No bookings should be made in respect of organisations known by reputation to breach this Policy.

5 
Publications

5.1 
Aims: 

a) USSA aims to ensure that all practice in relation to publications complies with this Policy 

b) Publicity and the student media should reflect the diversity of USSA's membership 

5.2 
Implementation 

a) it is the responsibility of the Editor of any publication to ensure that all articles or publicity abides by the Equal Opportunities Policy 
b) If a publication is found to be in breach of this Policy, the Editor will be subject to a disciplinary hearing which may result in disciplinary action.

6 
USSA Access

6.1 
Aims: 

a) USSA aims to enable all students and visitors to access the facilities on the premises and, wherever possible, to be of practical assistance 

b) USSA believes that, wherever possible, the services of USSA should cater for students and visitors with disabilities and that this aim should be reflected in managerial decision making and training

6.2 
Implementation 

a) Pending any difficulties with accessibility, complaints should be submitted to the Equality and Diversity Forum/Officer who will work with the Services Officer so that a long-term solution can be found 

b) This should be dealt with as soon as possible.
7 
Responsibility and Monitoring

7.1 
Responsibility 
The Vice President Equality and Diversity will be responsible for being the primary representative and spokesperson for Equal Opportunities in the USSA 

7.2 
Publicising Equal Opportunities

a) the Equal Opportunities Policy will be readily available and extensively publicised 

b) an Equal Opportunities statement will be distributed to all Freshers in their Freshers' Pack 

8
Complaints Procedure

8.1 
Any person or group who believes that they have been discriminated against on any of the grounds specified in this Policy should keep a record of any instances of discrimination.  A detailed record should be kept in respect of what happened, where and when it happened, how that individual or group felt at the time, whether there were any witnesses to the discrimination and if so the identity of the witnesses
8.2
Where discrimination occurs individuals and/or groups should bring the matter to the attention of the Vice President Equality and Diversity (VPED) immediately. Where the person about whom the individual wishes to complain is an Executive member, the individual should bring the matter to the attention of the Association President as follows:
The formal complaint should be in writing and should contain:-

· the name of the alleged offender

· the nature of the discrimination

· dates and times when the discrimination occurred

· the names of any witnesses to the alleged discrimination

· any action taken to seek to stop the discrimination

The relevant officer will investigate and follow disciplinary procedures, if appropriate. 

1992/93 
Policy Retained 11th December 2000

Policy Retained 7th Statutory Meeting of Council 24th April 2006

VIOLENCE AGAINST WOMEN

6th Statutory Meeting of Council, 22nd March 1993

Voted to retain by Council on 11th December 2000

Voted to retain by 7th Statutory Meeting of Council 24th April 2006

COUNCIL NOTES

1. The recent policy passed by NUS(S) and NUS(UK) women’s conference’s against violence against women.

2. Violence against women is widespread, it occurs within families, the workplace, on the streets and in the home, by men known and unknown to women.

3. Judge Raymond Dean’s remark in 1990 “…when a woman say’s ‘no’ she doesn’t always mean it.”

4. Broad based campaigns working to help women in violent situations i.e. Women’s Aid and Rape Crisis.

5. Violence against women exists not only in heterosexual but also within Lesbian relationships which goes largely unrecognised among Lesbians and within society.

6. Lesbians subjected to violence within relationships have no support structures.

7. That the Child Support Act also constitutes a form of violence against women (and all single parents).

1994 / 95

Policy Retained 11th December 2000

Policy Retained 7th Statutory Meeting of Council 24th April 2006

RESIT FEES

1st Statutory Meeting of Council, 30th October 1995

Voted to retain by Council on 11th December 2000

Voted to retain by 7th Statutory Meeting of Council 24th April 2006

COUNCIL NOTES:

1. The recent Emergency General Meeting that was attended by nearly 400 students calling for closer work between USSA, the University and NUS on the issue of student hardship and education funding cuts and the abolition of re-sit fees on John Anderson campus.

2. The excellent job done by the VPC and the VPW in proposing and seconding the motion and their work to ensure that John Anderson had its first quorate AGM in 13 years.

3. At least “Strathapathy” may be on the wane.

4. That re-sit fees constitute an added burden on students already facing mounting debts and poverty as a result of Government cuts in education and maintenance funding.

5. That the student body is expecting a high profile campaign on the issue of re-sit fees from the Executive.

6. That work done by previous USSA administration was lost when the issue of re-sit fees was dropped last year by University Court.

7. Students at Jordanhill do not have to pay re-sit fees.

8. The post card campaign that is currently underway.

COUNCIL BELIEVES:

1. That the University argument that re-sit fees discourage people failing on purpose is not borne out when the amount of re-sits at Jordanhill (100) is compared with the amount at John Anderson (900).

2. The Executive should prioritise their promise to fight re-sit fees.

3. That this campaign should be conducted in a serious and positive manner and to resort to tactics that may alienate support that currently exists within the University and beyond.

COUNCIL INSTRUCTS:

1. To mount a high profile campaign through the first semester to abolish re-sit fees and build on the good will developed within the membership.

2. To guide a paper through the appropriate University management committees in the coming year.

3. To produce a leaflet and poster campaign coupled with a media lobbying strategy.

4. To involve the entire SRC in the campaign.

5. To report back to SRC on a monthly basis detailing the progress on the issue of re-sit fees and other raised at the E.G.M.

THIS SRC ALSO BELIEVES:

1. That the spending of £250,000 on a luxury building in Jordanhill is indefensible at a time when students are suffering deepening poverty and the University is claiming it can’t afford to abolish re-sit fees.

THIS SRC MANDATES THE PRESIDENT AND EXECUTIVE TO:

1. Communicate the feeling of SRC on this issue to the relevant University bodies. 
1997 / 98

Policy Retained 28th April 2003
SUSPENDED STUDENTS

5th Statutory Meeting of Council 9th March 1998 

COUNCIL NOTES:

1.
That suspended students are often left without support from SAAS, the Benefits Agency or The University. These are students who are taking a leave of absence for personal or academic reasons.

2.
That under the rules of the Benefits Agency, no student who is “able to work” is entitled to Jobseeker’s  Allowance.

3.
This rule is extended to suspended students, even though they have no entitlement to grants or loans and are not working on a full-time degree.

4.
Suspended students from low-income families are particularly vulnerable. If the student cannot find full-time employment they and their family will experience extreme hardship.

COUNCIL BELIEVES:

1.
That suspension is often the only option for some students whose personal problems are affecting their degree. A year out for some students is a much needed break from a demanding course, and is often the only way a student will be able to attain a degree which reflects their abilities.

2.
That the position of suspended students should be revised by the Government, so that they are entitled to social security, a basic human right as defined by Article 22 of the UN Declaration of Human Rights.

COUNCIL INSTRUCTS:

1.
That the VPW, working with the Welfare and Campaigns Committees, start a Welfare Campaigns Committees in the interests of suspended students.

2.
That this campaign include lobbying of the Government to restore benefits to suspended students, and dialogue with the University to explore extra avenues of support for suspended students.

1998/99 (Policy Retained 26 April 2004)
1999/00 (Policy Retained 25th April 2005)
ANONYMOUS MARKING AND ASSESSMENT

3RD Statutory Meeting of Council, Monday 6th December 1999

COUNCIL NOTES:

1. The system of anonymous marking and assessment, whereby candidates' examinations sheets and course work is identified with a number rather than their name, reduced the chances of discrimination against women students, lesbian, gay and bisexual students, black students and other groups of students;

2. Research has shown that in institutions where anonymous marking and assessment has been used the mark of those usually discriminated against improved;

3. The teaching unions are sympathetic towards this system.

 COUNCIL BELIEVES:

1. We have to campaign actively on all manifestations of discrimination - the introduction of anonymous marking and assessment is part of this campaign;

2. Anonymous marking and assessment should be introduced as widely as possible to all departments and faculties.

COUNCIL INSTRUCTS THE EXECUTIVE:

To ensure that Strathclyde Students are aware of the system of anonymous marking and assessment and realise that discrimination in marking can affect everyone - this awareness can be achieved through a campaign using leaflets, articles, posters and meetings;

Lobby individual departments about the advantages of anonymous marking and assessment to persuade them to change to this system;

Involve students through Staff-Student Committees where class reps. can discuss this system with members of their faculty;

Lobby the University to introduce anonymous marking and assessment as part of the equal opportunities policy;

5.       To campaign for anonymous marking and assessment as part of a wider campaign for equality in education and an end to discrimination against students on the grounds of gender, sexuality, ethnic background etc.;

6.       To work with NUS Scotland and NUS UK on this issue as it is their 'Access and Equality Education Priority Campaign - Anonymous Marking'

2000/01
Policy Retained 7th Statutory Meeting of Council 24th April 2006

COUNCIL TAX AND STUDENTS

3RD STATUTORY MEETING OF COUNCIL, MONDAY 11TH DECEMBER 2000

COUNCIL NOTES:

1.
That students are supposedly "invisible" for the purposes of Council Tax.

2.
That people (other than students) on low incomes are eligible for Council Tax Benefit (CTB).

3.
If those on, for example, income support, live with a working person, their "share" of the Council Tax is paid for them through CTB.

4.
That students are not eligible for CTB, and CTB does not come under the remit of the Scottish Parliament.

5.
If students live with working people their share is not paid, leaving the working person with a large Council Tax Bill to pay.

6.
That in many, if not most, student households the equal share of bills is accepted practise.

7.
That measures to try to rectify this situation (without using CTB) are being presented to the Scottish Parliament and promoted by NUS Scotland.

8.
That the measures would mean that the Government would pay the student's "share" of the Council Tax.

COUNCIL BELIEVES:

1.
That the situation regarding Council Tax and students is unfair to both students and working housemates.

2.
That students in such households are all too often expected to pay a portion of the Council Tax.

3.
That students cannot, and should not have to try to, afford to do so.

4.
That the new arrangements suggested would be a far better system.

5.
That the current system ghettoises students into student-only flats which is not in the ethos of social inclusion.

6.
That MSP's will likely ignore the situation if we do not act to persuade them to pass them in the Parliament.

7.
That Strathclyde could play a major role in shaping opinion.

COUNCIL INSTRUCTS:

1.
The President and the proposers to draft a letter to on the subject, stating Strathclyde's policy, to be sent to all members of the Enterprise and Lifelong Learning Committee, the Local Government Committee and all local MSP's, encouraging them to pass this policy.

2.
All members of Council to encourage their constituents to write similar letters.

3.
The Executive to include Council Tax in any submission to the Scottish Parliament on funding issues.

4.
The Executive to look into funding a postcard campaign.

5.
The Executive and Proposers to write to other institutions encouraging them to adopt a similar policy.

6.
The Association to work with NUS Scotland on the matter.

7.
The Executive to publicise this through appropriate media.

 STUDENT RIGHTS AND CITIZENSHIP – RIGHTS

4th Statutory Meeting of Council, 5th February 2001

Council Believes:

1.
That students have certain rights that they can reasonably expect to be upheld whilst studying.

2.
That students have rights as defined by the European Convention on Human Rights.

3.
That the campaigning and representative work of our movement should be based on maintaining and upholding those rights.

4.
Many Unions run excellent awareness campaigns, but these should be complemented by pro-active campaigns which promotes student rights and fights for students.

5.
NUS has a proud record of fighting for the rights of students against attacks such as the 1994 Education Act proposed by the last Tory government which threatened the very existence of the movement, or attacks from their institution or the media.

Council Further Believes:

1.
Students should be aware of their rights, and if these rights are violated, they should be able to turn to their national union to fight their corner, as well as their own students' union.

2.
NUS should campaign to generate positive change for students and to protect their rights.

3.
This needs communication with students at the grassroots, with student officers talking to students on an every-day basis.  

4.
NUS must be more in touch with the needs of students and campaign to promote their rights around the banner, freedom, tolerance and respect.

Council Resolves:

1.
Students' unions and NUS should have a rights-let agenda, and this should be promoted through active, student-led campaigning.

2.
NUS should produce a national student rights pack, with examples of student rights based campaign work for student unions, in all areas of student rights.

3.  That NUS should keep the real needs of students at the heart of its work.

UNI OF STRATHCLYDE LIBRARY

COUNCIL NOTES:

1.
The Executive Priority Campaigns EC15 and 16 were distributed at the first SRC of 2000.


"EC15: To establish contact with course representatives and to provide both training support and information services for them".


"EC16: To campaign for an increase in the resources allocated to Library services with the objectives of raising the position of Strathclyde in the League Tables".

2.
The Library non-staffing budget replicates the figure of the preceding year, with the exception of an increase of £5000 for maintenance of automated systems, which were previously charged to another budget.

3.
Book acquisitions contracted in 1999-2000, despite an overspend of £20,000and the arrival of a new Library Endowment Account for Student Support.

4.
Projections, by the Faculties within the University, have forecast an average increase in subscriptions of 8%, this takes into account inflation and exchange rate costs.

5.
A user survey of opinions is due to be conducted.  It was scheduled for November but has been rescheduled because of continuing disruption, which it is said by the university, "is hardly conducive to an objective appraisal of user views."

6.
Strathclyde is placed at 10th out of 13 Scottish Universities' league table of spending per head, with £355 per student spent on the Library.  This is in comparison with Glasgow who are first with £510 spent per student, with medical school, and £458 spent at Stirling University which does not have a medical school.  The only universities lower than Strathclyde in the league table are Robert Gordon, Abertay and Glasgow Caledonian.

COUNCIL FURTHER NOTES:

1.
The part-time Executive have commitments with their course and many have part-time jobs.

2.
There is an Assistant Women's Officer, Assistant Welfare Convener and Assistant Returning Officer.

COUNCIL BELIEVES:

1.
The Library is the most important resource for every student at the University of Strathclyde.

2.
A real term decrease in spending over a five year period is incompatible with a good service.  These types of decreases cannot be made up with efficiency gains.

3.
The level of investment in the stock of materials available is woefully inadequate to ensure a proper level of service is given to users.

4.
Funding for the Library should be made an essential priority for the University and Students' Association.

COUNCIL FURTHER BELIEVES:

1.
An Assistant Education Convener would benefit all students by allowing more Library and education related activities to be carried out.

2.
Briefing packs for student representatives would ensure that the issue is discussed by a wider audience.

3.
An event raising awareness about the Library would help to promote the issue of concern surrounding the Library.

COUNCIL RESOLVES:

1.
The Executive to write in the strongest possible terms, to be agreed with the proposers, to the University Principal, the University Secretary and the University Librarian outlining the concerns of SRC and the wider student body.

2.
To ensure that all class representatives be given the appropriate information regarding the Library.  They will then be urged to bring these figures and their concerns to the attention of any course committee that they sit on.

3.
The Senate-Student Committee representatives to be mandated to take these concerns to the next meeting of this committee at which the University Librarian is due to attend.

4.
The Executive to press for a survey of Library users that is unbiased.

5.
The Executive and SRC to campaign to ensure that every student uses their chance to have their say when this survey is initiated.

COUNCIL FURTHER RESOLVES:

1.
That an Assistant Education Convener (Academic Affairs Officer 2001 onwards) be elected from and by the education committee and have responsibility to help manage campaigns.

2.
The Assistant shall have no executive authority or budget however shall have access to resources to assist in their role through the Education Convener.

3.
To investigate holding an awareness event at the start of the next semester in conjunction with the Social Convener in the Union for campaigns.  All effort to be made to reduce the costs of such an event by free or cheap room booking and other concessions.

4.
The Library campaign to focus on the following; provocative posters, briefing packs for SRC and Class Representatives,   President to table the Library at senior university committees, place information on the website, information posters.

5.
All Executive Committee members to ensure that the Library campaign is prominent on campus and within the University.

2001/02
Policy Retained at the Emergency Meeting of Council 29th May 2007

2002/03
NESTLE PRODUCTS IN THE USSA

6TH Statutory Meeting of Council, 7th April 2003

COUNCIL NOTES.

1.
USSA currently stocks Nestlé products

2.
Nestlé products have been banned from 80 student unions in the UK.

3.
Nestlé’s marketing practices of selling powdered baby milk, providing free samples until the mother can not feed from the breast, has led to even more poverty for these families.

4.
This has led to condemnation because Nestlé has failed to comply fully with the letter and the spirit of the WHO/UNICEF International Code of Marketing of Breast milk Substitutes.
COUNCIL FURTHER NOTES

1.
That every conscious decision to boycott Nestlé products harms their business.

2.
That student associations need to encompass the opinions and views of their students

3.
That USSA has many means available to it for informing students of these things, i.e.: website, notice boards.

4.
That the University Chaplaincy work alongside fair-trade on a regular basis promoting their products and helping those who are affected by unfair trade.

COUNCIL BELIEVES

1.
Student unions should be at the forefront of campaigning on health issues.

2.
That there has been no attempt from the Association to sell fair-trade products in USSA outlets.

3.
That selling fair-trade and other non- Nestlé products in our outlets gives our students a viable alternative.

COUNCIL INSTRUCTS

1.
The VPFCS to stop ordering any Nestlé products for any USSA premises.

2.
The VPFCS to write a letter on behalf of the association stating our displeasure at such practices.

3.
To state to Nestlé that the boycott will continue until Nestlé complies fully with the letter and the spirit of the WHO/UNICEF International Code of Marketing of Breast milk Substitutes.
4.
The Deputy President, at the earliest possible opportunity, to make information on the workings of Nestlé available on Association premises, by leaflet and poster campaign as well as on the website.
5.
The VPFCS to begin stocking fair-trade products in USSA premises, with implementation before the final meeting of SRC this year.
6.
The VPAS to keep SRC up to date on changes to do with Nestlé products.
SABBATICAL CAMPAIGNING IN THE STUDENT EXECUTIVE ELECTIONS 2003

3rd STATUTORY MEETING OF COUNCIL, MONDAY 9TH DECEMBER 2002

COUNCIL NOTES:

1.
That Strathclyde student elections have the biggest turnout in Scotland

2.
That getting elected to the executive and being a sabbatical is an honour and a privilege. 

3.
The number of candidates participating in Student Elections is diminishing

4.
Sabbaticals are paid a reasonable sum of money (over £12000) to hold office.

5.
Sabbaticals have the right to vote for and endorse, through publicity anyone they like. 

6.
Sabbaticals can take paid or unpaid leave during student elections.

7.
Sabbaticals can stand for a non sabbatical post 

8.
Sabbaticals are ordinary members of the Students’ Association and have as much right as anyone else to campaign.

9.
Senior university officials observe student elections.

10.
It is illegal for an employer to dictate what an employee does with their holidays.

11.
SRC would be deemed the employer of sabbaticals.

COUNCIL BELIEVES:

1.
Having a fair and unhindered opportunity to stand for the student elections is every student’s right.

2.
Sabbaticals campaigning increases awareness of the elections improving voter turnout.

3.
It is ludicrous to forbid USSA sabbaticals campaigning when we are unable to stop others, political groups, NUS sabbaticals etc. campaigning for candidates.

4.
What a sabbatical does with their holiday entitlement is up to them.

COUNCIL INSTRUCTS:

1.
All sabbaticals wishing to campaign to use their holiday entitlement to do so.

2.
Sabbaticals to not use any facilities available to them as sabbaticals to support a campaign.

3.
Sabbaticals to NOT get involved in any disciplinary hearing in any way.

4.
Sabbaticals to avoid the use of their office during the period (except in cases of emergency).

STANDING POLICY ENFORCEMENT

4th Statutory Meeting of Council, Monday 3rd February 2003

COUNCIL NOTES:

1.
A great deal of standing policy of the Association, passed by previous Council.

COUNCIL FURTHER NOTES:

1.
That it is the responsibility of the Association to follow all its standing policy, and/or to review or amend it.

2. 
An example of standing policy not being followed going to this same meeting of Council as a motion of Censure.

COUNCIL BELIEVES:

1. That there has in the past, and is the present, a good deal of standing policy that has been forgotten about, or simply ignored, by those whom it    actions.

2. That without standing policy being followed, the purpose of Council and similarly run bodies within the Association (e.g. Clubs, Sports, etc) is greatly diminished and that this should be rectified.

1. Motions of censure should not be made necessary due to this problem (or indeed by anything else for that matter) and that it would be of benefit to keep tabs on these situations before they develop in future.

COUNCIL INSTRUCTS:

1.
That it become the responsibility of the Deputy President to keep track of and review all standing policy of the Association, and to ensure that those actioned by it enforce those policies.

1. That the Deputy President report any failures of office bearers to follow standing policy, after fair reminder and notice of this, to Council if and when they occur.

WEDNESDAY AFTERNOONS FREE

3rd STATUTORY MEETING OF COUNCIL, MONDAY 9 DECEMBER 2002

COUNCIL NOTES

1.
NUS policy on keeping Wednesday afternoon’s free

2.
USSA policy on keeping Wednesday afternoon’s free

3.
The importance of extra-curricular activity on a student’s employment prospects

4.
Clubs, Sports and other Student Development departments provide an excellent opportunity to gain skills

5.
Traditionally Wednesday afternoons are used for sports fixtures

6.
We don’t currently have Wednesday afternoons free which means that students who have Wednesday afternoon classes may have to choose between representing their university or going to classes.

7.
The future introduction of Progress Files

COUNCIL BELIEVES

1.
Students should be given more time to develop transferable skills.

2.
Progress Files are an important addition to the degree

3.
Wednesday afternoons should be free from lectures (as at other universities)

COUNCIL INSTRUCTS:

1.
The Executive (in particular the President, VP Student Development, Academic Affairs Officer and the Sports President) to campaign to keep Wednesday afternoons free

2.
The President to lobby the Principal on this matter, highlighting the benefits of such a policy

3.
The VP Student Development to continue to press the University to introduce Progress Files

4.
The VP Student Development to continue to promote the benefits of being involved in the Students’ Association.

2003/04
FAIR TRADE 

7th Statutory Meeting of Council 26th April 2004

Council Notes:

1. Fair Trade is a growing, international movement which ensures that producers in poor countries receive a fair price for their goods (one that covers the cost of their produce and guarantees sustainable living).

2. Transnational corporations (TNCs) have benefited from the subsidies and protectionist tariffs provided by developed nations. This has reduced the selling power of small producers.

3. Through the powerful tool of consumer choice, the Fair Trade movement has combated the dominance of US and EU TNCs in international trade.

4. The Fairtrade mark was introduced in 1994 and since then sales of Fairtrade products in the UK have risen by between 30% and 90% per year.

5. Last year Edinburgh University became the first Scottish university to be awarded Fairtrade status. Since then Glasgow and Aberdeen have also attained this award.      

 Council Believes:

1. Fair Trade is a vital element in tackling world poverty.

2. Students at Strathclyde University can contribute to this movement by buying Fair Trade products.

3. It is necessary for Strathclyde University to attain Fairtrade status in order to keep up with its competitors.

4. Fair Trade products should be sold wherever possible in the Students Union.

5. Fair Trade products should be made available wherever possible in other outlets within the university.

6. Fair Trade tea and coffee should be used in all meetings within the Students Union.

Council Resolves:

1. To support the creation of a Fairtrade Steering group to include one representative from the residential/catering organization, the university authority, the SU executive, the appropriate SU society, and each associated institution.

2. To use Fair Trade foods e.g. tea and coffee (where they are available to buy) at all meetings within the Students Union where non-Fair Trade products were previously used.

3. To provide Fair Trade alternatives to any products currently sold in the Union shops. Where this is not possible efforts will be made to introduce Fair Trade products in the future.

4. To support the use of Fair Trade products throughout the catering establishments in the University.

5. To promote Fair Trade products within the Union.

6. To hold events during the annual Fairtrade Fortnight in March.

HOUSES IN MULTIPLE OCCUPANCY LEGISLATION

Council Notes:

1. Multiple Occupancy Legislation has recently been introduced in Glasgow, preventing more than two unrelated people renting a property together without a multiple occupancy licence.

2. Many students rent flats together in Glasgow.

3. “Rogue” landlords exist in Glasgow.

4. Property let by landlords has to be given a licence allowing more than two unrelated people to co-habit.

5. It costs in the region of £1800 to apply for a licence, every three years.

6. In many cases, the cost of the licence and the upgrades to the flat are simply passed on to the tenants in the form of an increase in rent.

7. If caught living in violation of these laws students risk being evicted from their accommodation.

8. Debt is one of the main problems faced by students today.

Council Believes:

1. The object of these licences should be to protect the tenants of the property.

2. The licences are currently over-priced and paying higher rent for private flats increases the financial problems students may face.

3. The current legislation is not in the best interests of Strathclyde Students, due to the recent increase in rent charges.

4. Many landlords are discouraged by the price of the licences and either let their property out illegally, or let multi-bedroom flats to only two people therefore leaving a large proportion of flats unregulated, hence defeating the purpose of the law.

5. Un-related people can live together just as safely as related people.

6. Glasgow City Council’s motives for charging such a high fee for the licences are questionable and if they were genuinely concerned about the welfare of those living in rented accommodation (including students) they would not put up such a financial barrier to getting a licence.

7. Rogue landlords still exist and Glasgow City Council should reform its multiple occupancy laws to make them more effective and less discriminatory.

Council Instructs:

1. The President to write a letter to both the Scottish Executive and Glasgow City Council expressing USSA’s concerns regarding the unreasonably high cost of the over the current legislation and the effect it is having on students.

2. The President to report back to SRC any response he receives from the above named organisations.   

3. The President to write a letter to both the Scottish Executive and Glasgow City Council expressing USSA’s concerns regarding the unreasonably high cost of the licence as it is detrimental to students since the cost is often reapportioned into their rents.

4. The President to write to Glasgow City Council and Strathclyde Police asking what procedures are currently in place for detecting rogue landlords

STUDENT DEBT AND CREDIT CARDS

1st Statutory Meeting of Council 27th October 2003

Council Notes: 

1. Credit Card companies pay to use the Union facilities, in turn supporting student activities.

Council Believes:

1. That student poverty is not a fact of university life but is unacceptable and unnecessary. 

2. That the Scottish Executive is not committed to tackling student poverty.

3. That abolishing tuition fees and replacing them with a graduate tax has not eased financial hardship on students.

4. Students are often unaware of the pitfalls of debt due to a lack of education.

5. Students should be aware of the pitfalls and advantages of using debt.

Council Resolves:

1. The V.P. Advice and Support to run a campaign to educate students on the advantages/disadvantages of using debt as well as how to manage their debt.

2. To campaign for the re-introduction of the maintenance grant and housing benefit for students.

3. To encourage, by all means possible, for students of all backgrounds to apply to Strathclyde University.

4. All financial companies to have copies of the Union flier from the VPAS’s campaign prominently available on their stall.

2004/05
UNION TO SPONSOR SPORTS UNION CLUBS

4th Statutory Meeting of Council 31st January 2005

Council Notes:

1. That the Sports Union is the largest membership service in the students’ association. 

2. The majority of the Sports Union clubs are currently sponsored by outside clubs and pubs. 

3. Sports Union clubs are amongst the most active social groups in Glasgow. 

4. Sports Union clubs spend significant amounts of money in other licensed promises.

Council Believes:

1. That the Union would benefit commercially form sponsoring Sports Union clubs. 

2. That the Union would be a lot busier as a result of sponsoring Sports Union clubs, particularly on a Wednesday and Saturday.

Council Resolves:

1. That, wherever possible, the Union should look to offer the same package to the Sports Union clubs that they can attain elsewhere.

2. That the Union must seek to sponsor Union clubs, where it would be beneficial to both the Union and the Club. 

2005 / 06
RESERVES OF THE SPORTS UNION AND CLUBS AND SOCIETIES

1st Statutory Meeting of Council 31st October 2005

SRC NOTES:

1. The recent reports from Internal Audit regarding Sports Union finances and accountability.

2. That one of these reports noted there is no formal strategy for governing capital expenditure from reserves.

3. That both Clubs & Societies and the Sports Union have considerable reserves.

4. These reserves have been added to every year since 2001.

5. In 04/05, the reserves of the Sports Union increased by £14165, despite the Sports Union running at an operational loss.

6. Sports Union Reserves now total £52,437.

7. £31.346.72 of the Sports Union Reserves is restricted funds, and has been ring-fenced for expenditure.

8. Clubs & Societies made a surplus of £4,943 in the year 04/05; their reserves now stand at £38,903.

9. The Association gives a grant to all SRC groups annually, based on their budget submission.

10. This grant is public money, and as such we have to ensure groups are fully accountable to SRC for it.

11. Any other SRC group who do not use their all of their Association Grant are made to give the remainder back at the end of the year. 

12. Any other SRC group are not allowed general reserves. For money to be carried over, they have to be saving for something, and apply to finance committee for this.

13. Any SRC group (including Sports and Clubs) are allowed to retain external (non union) income, as set by SRC policy of 04/05.

14. The Association made a deficit of £11,000 in the year 04/05.

15. The Association has been in financial difficulty in recent years and has had to use its own reserves to stay afloat.

SRC BELIEVES:

1. Association funds should continue to be strictly budgeted. 

2. If Clubs & Societies and the Sports Union do not use their Union grant by the end of the year, then the following year, this should be taken into account by the Union Finance Committee. 

3. Due to the varying successes of teams at BUSA every year, the amount spent on BUSA varies dramatically. This results in an unpredictable forecast for the Sports Union. 

4. Sports Union should make sure that they have robust financial procedures and allow as much support as possible when it comes to allocating money to individual clubs or teams budgets.

5. Clubs & Societies should ensure robust financial procedures are in place to deal with allocation of money.

6. Sports Union and Clubs & Societies can and have been left with a surplus at the end of certain years after initially budgeting to break even.

7. The Association can no longer afford to supplement the reserves of SRC departments. 

SRC RESOLVES THAT:

1. The VPSD be invited to attend the Sports Union Executive Committee, and that the VPFCS be invited to attend the Sports Union Finance Committee, to ensure complete accountability. 

2. That the University Auditors’ reports and recommendations be implemented immediately.

3. The Sports President is to be a member of the Association Finance Committee, and that the Association Constitution should be amended accordingly. 

4. That the Sports President is to report to the Association’s Finance Committee and Sports Union Executive on the progress of the implementations of the Auditors’ report.

5. The Finance Committee (in conjunction with the appropriate committees of the Sports Union and Clubs & Societies) will ensure appropriate distribution of unspent/unused Association Grant monies at the end of each Financial Year.

AGM FOR MID NOVEMBER

1st Statutory Meeting of Council 31st October 2005

COUNCIL NOTES:

1. The AGM has been called earlier than previous years which does not allow the majority of the student body to understand the motions proposed or put forward their own

2. There is no stipulation in the constitution that says that there must be 1 AGM A year

COUNCIL BELIEVES:

1. Having the AGM early this year does not allow for proper discussion of majority of the student body.  We would like to encourage a quorate AGM which would be more likely at a later date.

COUNCIL RESOLVES:

1. To hold an AGM of 2006/07 in Mid November which gives the majority of the student body a chance to propose their own motions.

 LOCK OUT FEES AT JORDANHILL HALLS

1st Statutory Meeting of Council 31st October 2005
SRC NOTES:

2. If residents of the Jordanhill halls lock themselves out, they are charged £2 to be let back in by the University residences staff.

3. There is no charge on the John Anderson campus, where there are lots more residents.

4. Recent comments from University staff that if the £2 isn’t paid upfront, then the students won’t be allowed in at all.

5. That this money goes to charity.

6. Students have no say on which charity the money goes to

7. There is nothing in the occupancy agreement to say this fine will occur.

SRC BELIEVES:

1. If students are locked out it is by accident and they do not lock themselves out on purpose or to make a nuisance of themselves.

2. That it is dreadful that students should be charged to be allowed back into their own rooms

3. That the staff members are paid during the night to be there in case incidents like these arise.

4. That the rent students pay covers the costs of staff members wages during the night.

5. That students are poorer these days than ever before and should not be forced to donate money to charity.

6. That it is awful that the University discriminates against students on one campus, over another.

7. Jordanhill students should not be charged because they have to ask for help.

COUNCIL INSTRUCTS:

1. The President, Deputy and VPAS to lobby Accommodation Services to have the fines removed.

2. The President, Deputy and VPAS to lobby Accommodation Services to have any outstanding fines negated.

3. The President, Deputy and VPAS to report back to SRC. 

SRC – MOTION FOR STRATHCLYDE TO STOP INVESTING IN THE ARMS TRADE.

2nd Statutory Meeting of Council 21st November 2005

COUNCIL NOTES:

1. The University of Strathclyde holds stock and bonds in the following companies: Smith Group, Cobham, and GKN.

2. The market value of these holdings as at September 30, 2005 was 455,320 GBP

3. These holdings represent 3% of the Strathclyde’s total holdings.

4. According to the Campaign Against the Arms Trade, these companies are 3 of the 6 largest Arms exporters in the UK, and in the top 100 in the world.

5. The Arms trade supplies weapons to oppressive governments around the world.

6. The University currently has an Ethical Investment Policy, but it deals solely with the exclusion of Tobacco companies and does not exclude Arms companies.

7. The Investment Policy for Strathclyde is set by the University Court.

8. The Investment Policy is due to be reviewed in January 2006 by the University Court.

COUNCIL BELIEVES:

1. As a public institution the University of Strathclyde should not be investing in Arms companies, as it is bad for the image of the University.

2. The University should remove the funds invested in these three companies and place the funds elsewhere.

3. Since these companies represent only 3% of the total holdings for the University it is not a big financial risk to adjust the portfolio.

4. Having the University amend its Investment Policy to exclude Arms companies will present a very positive image for the University, and Strathclyde will be acting as a good role model for other Universities and public institutions.

COUNCIL INSTRUCTS:

1. The President, Deputy President, the Environmental Officer and the Environmental Committee to lobby the University to have the funds removed from Smith Group, Cobham and GKN.

2. The Environmental Officer and Deputy President, with the help of the Environmental Committee to have posters, leaflets and other materials printed to raise awareness of this issue to the student body.

3. The Deputy President and Environmental Officer to organize to have a stall on campus where students can be informed about this issue and sign a petition in support of having the funds re-allocated.

4.  The president to do everything in her power to bring the matter to the attention of    the University Court and express the views of Council.
5. The President to present to the University Court the petition and any other relevant information in support of the motion.

ACCOUNTABILITY OF THE EXECUTIVE

2nd Statutory Meeting of Council 21st November 2005

COUNCIL NOTES:

1. that sabbaticals are contracted to work 35 hours a week excluding lunch

2. the core hours are 10am-4pm, with the remaining appropriate hours to be made up around this

3. Sabbatical officers, with the exception of the President, constitutionally are required to spend at least one working day per week at each campus

4. The Deputy President is required by the constitution to report to every SRC meeting on the attendance at Jordanhill by sabbaticals.

5. That all executive officers have accounts through which they can claim work-related expenses.

6. These expenses are public funds.

7. that the University auditors regularly examine executive expenses

8. that it is the duty of the VPFCS to report on executive expenses at each meeting of council

9. That for every meeting of the Executive Committee, a report is required to be written by members of the exec detailing what work they have done for the Association.

10. Currently there is no format for Exec reports to Executive meetings or SRC, and in recent years, everything from cake recipes, jokes, to anecdotal stories about events in the Association have been included in reports.

COUNCIL BELIEVES:
1. The SRC have no way of knowing whether sabbaticals are fulfilling their contractual hours and duty to spend at least one day at each campus.

2. that the Jordanhill campus is so often neglected by sabbatical officers

3. that in the past executive expenses have not been reported to council

4. That SRC has every right to know how expenses are spent.

5. That SRC has a responsibility to be holding the Executive to account over personal expenditure, but also Association expenditure too.

6. That it is very hard for SRC to question the Executive members on their work if reports are not informative enough.

7. SRC members cannot hold the Executive to account or ask questions about expenses, Association accounts, sabbatical working hours, or the work of the Executive if they are not provided with the information. 

COUNCIL RESOLVES:

1. That the Deputy President should keep a record of sabbatical presence at the Jordanhill campus. 

2. That a breakdown of individual Executive expenses should be made a standard agenda point at every meeting of council. These should be listed and described in the way the Executive accounts are listed in the period accounts. This agenda point should come immediately after Executive reports. There should be an opportunity for questions, and then these should be ratified. As with all other reports, the expenses report should be sent out in advance to SRC members. The sabbaticals responsible for finance and SRC should coordinate this. The constitution should be amended accordingly, if necessary.

3. That a breakdown of the hours worked weekly by sabbaticals should be made a standard agenda point at SRC. This table should be drawn up by the President, and should include mention of any TOIL time, sick leave, training and holiday taken during the period. This agenda point should be immediately after the expenses. There should be an opportunity for questions, and then these should be ratified. As with all other reports, the hours worked report should be sent out in advance to SRC members. The constitution should be amended accordingly if necessary.

4. That the Deputy President should still bring a table listing the weekly attendance at Jordanhill by sabbaticals to SRC. This should be included in their report, and should be ratified separately by SRC. 

5. That a table of attendance at Executive meetings by Executive members be brought to SRC for ratification and questions. This should be displayed in a similar manner to the table that NUS Scotland use. This table should be sent out in advance. This should come after the hours worked report on the agenda. The President or Deputy should co ordinate this.

6. That SRC reports, the detailed executive expenses for each period, the hours worked table, attendance at Executive meetings table and the Jordanhill attendance table should all be displayed on the website so that this information is freely available to all our members.

7. That a summary of the Period accounts should be brought to SRC for questions. This summary should be sent in advance. This item should be included at the end of the sabbatical responsible for finances report.

8. That the Executive restyle the format for reporting to SRC meetings

9. That this should start for SRC 3 2005 onwards.

University of Malawi Twinning Motion
3rd Statutory Meeting of Council 12th December 2005

COUNCIL NOTES:

1. The University of Strathclyde has strong links with the University of Malawi

2. The Scottish Executive are developing strong ties with Malawi

3. There is an opportunity for external funding to be made available to further develop this project.

COUNCIL BELIEVES:

1. Students at the University of Strathclyde have the ability to make a difference across borders and for students in Malawi.

2. This is an opportunity to build meaningful and lasting links between U.S.S.A and the University of Malawi Students’ Associations.

3. Both Strathclyde and Malawian students will see a wider view of education and student politics

4. It will give U.S.S.A a chance to understand a very different set of operating conditions likely to be experiences by students of the University of Malawi.

COUNCIL INSTRUCTS:

1. The Executive to formalise a twinning agreement between the University of Malawi and the University of Strathclyde Students Association.

CHARGING FOR COURSE MATERIALS

4th Statutory Meeting of Council 31st January 2006

COUNCIL NOTES:

1. Guidance issued by the Scottish Executive on “Permissible charges and top up fees” stating that where materials are essential to a course of study, then reasonable access must be provided by the University to the student free of charge.

2. Notes from University Senate June 2001 stating, “ The Universities position is that it complies with the guidelines issued by the Scottish Executive”

3. That the University receives fee income for every student. These fees are to be spent on materials that are essential to a course of study.

4. Some departments, including Law and English give away course notes for free.

5. Other departments, such as Modern Languages and Chemical Engineering charge for course notes and lab workbooks.

6. Sometimes the charges are so high that it is cheaper to photocopy someone else’s notes than pay the departments for a set.  

7. Some international students pay up to £10,000 sum to study at Strathclyde.

8. There are more and more mature students at University these days.

9. That according to NUS statistics, students are poorer these days than ever before.

COUNCIL BELIEVES:

1. That charging for vital notes/lab workbooks/materials that you simply must have in order to study and attend classes is unacceptable.

2. That USSA should be encouraging the University to adhere to the Scottish Executive guidelines.

3. It would be unfair for University departments to make profit on the sum it charges students for materials

4. It is unfair that many students are given large sets of course notes for free, whilst others have to pay.

5. Students these days are poor enough, and take on record levels of debt in order to go to University without having to pay for course notes that should be provided for free. 

6. That International students are charged enough to be here, without having to pay for course notes as well.

7. That many mature students are in hardship due to family circumstances and it is harder for them to afford to study at University without having to pay for essential notes.

COUNCIL INSTRUCTS:

1. The President, Deputy and Executive to lobby the University to conduct an audit to discover which departments are breaking the rules on charging for essential course materials.

2. The President, Deputy and Executive to conduct a campaign to discover the levels of student debt at Strathclyde and highlight this to the University, the Scottish Executive and the press.

ANONYMOUS MARKING
4th Statutory Meeting of Council 31st January 2006

COUNCIL NOTES:

1. That the University has a policy of compulsory anonymous marking on its exam scripts. 

2. There is no policy on Anonymous marking for essay or assignments across the university.

3. Instead, the University encourages double marking of assessments, especially honours assignments.

4. SRC policy – “Anonymous Marking and Assessment” 3rd SRC, 6th December 1999, which resolved to campaign on this issue to end discrimination for women students, lesbian, gay and bisexual students and black students.

5. That in a recent survey, 39% of LGB students felt that their work has been marked unfairly simply because of their sexuality or gender expression. 

6. That in a recent survey, 12% of Black students have received a lower mark for coursework or exams than that of their white counterparts.

7. Many other institutions throughout the UK have adopted a policy of anonymous marking for coursework\assignments recently.

COUNCIL BELIEVES:

1. That the University have realised the importance of this issue by introducing compulsory anonymous marking for exam scripts.

2. That it is hypocritical for them not to recognise the importance of this issue with reference to coursework.

3. That many students could still be discriminated against today when essays and coursework are marked.  

4. All students have the right to achieve their potential while at college or University and this should not be put at risk because of prejudice of others.

5. That many students are not aware discrimination still takes place these days academically. 

6. That many students are not aware of anonymous marking for their exams and what it means.

7. That students should be informed about why they should stick the right hand corner of the exam paper down.

8. That the invigilators in the University should be telling students to do this at the end of the exam.

9. That the Executive should be campaigning to raise awareness of anonymous marking in exams, and to encourage people to use it. 

10. That the President and Executive should lobby the University for Anonymous marking for all assessments/coursework.

COUNCIL INSTRUCTS:

1. The President, Deputy President and Executive to campaign in April and May to ensure that students know to use anonymous marking in their exams, and why it is important.

2. That the President, Deputy President and Executive should lobby the University to ensure that invigilators encourage anonymous marking in exams.

3. That the President, Deputy President and Executive should investigate all departments’ policy on anonymous marking of coursework.

4. That the President, Deputy President and Executive should lobby the university to bring in anonymous marking for coursework, essays and assignments.  

THE NUS

4th Statutory Meeting of Council 31st January 2006

COUNCIL NOTES:

1. That University of Strathclyde Students Association is a member of the National Union of Students. 

2. That this affiliation now costs us over £50,000 a year.

3. That for the last few years, our Union has been left with a deficit at the end of the financial year.

4. Recently, we have had to make some of our staff redundant due to financial difficulty.

5. We are compelled to purchase our goods/alcohol/food etc from NUSSL, the NUS buying consortium, and this restricts the products that we can buy in.

6. It can be cheaper to use other outlets than pay the NUSSL price for our stock.

7. This year, NUS wrote to USSA asking for the affiliation fee of £50,000, Stating that we couldn’t get a hardship rebate as we had a “generous pension fund”

8. That like most organisations, the USSA will have to make significant contributions to its pension funds in years to come, due to the national decline.

9. Council’s most recent policy on NUS which states that the “£49,419 affiliation fee could be better spent directly on Strathclyde students… That the Association and all its members may benefit from disaffiliation from the NUS”. 

10. There is lots of USSA policy (attached), which calls into question the value for money aspect of being a member of NUS.

11. That the NUS itself is also in financial difficulty.

12. The NUS recently sold its HQ, and has allegedly spent half of this money on day to day operational costs.

13. That some members of the NUS executive committee have spent several thousands of pounds in expenses every month.

14. Recently, the chair of the NUS finance committee resigned stating that he didn’t want to be part of an organisation that “would be bankrupt by Christmas”

15. That the policy making body of NUS, national conference often doesn’t get to pass policy on student welfare or development due to political factions hijacking conference and passing procedural motions.

16. That an SRC motion two years ago gave the Executive the right to hold a referendum at any stage to ask the students whether we should leave the NUS, or stay.

COUNCIL BELIEVES:

1. That we cannot afford to pay £50,000 to NUS every year.

2. That for several years now, Executives have found it hard to justify the cost of NUS membership, particularly in the light of our financial difficulties.

3. It is hard to see the benefits of NUS membership for Strathclyde, and we could even be losing money with the restrictive NUSSL deal. 

4. That £50,000 could definitely be better spent on our members and our campaigns.

5. That after many years of policy on the drawbacks of our membership of NUS, that the Strathclyde students should get a say about whether we should leave or remain in the NUS or not.

COUNCIL INSTRUCTS:

1. The President to enter dialogue with NUS with respect to the cost of subscription, as we cannot afford £50,000.

2. That USSA should as a matter of urgency carry out a cost benefit analysis of the NUSSL deal, and compare NUSSL prices to that of local cash and carries/ local deals with suppliers, and then compare any loss/saving to the cost of the affiliation fee.

3. That the Executive contact Unions not within NUS, such as St. Andrews, Dundee and Glasgow, to identify their suppliers and compare prices. 

4. That in keeping with the latest USSA policy on NUS, the authority for calling a referendum on this issue should be passed to the executive committee to be held at any time of their choosing.

5. That this referendum be either electronic or traditional, to be agreed by the executive committee and returning officer.

6. That the question be “Do you want the University of Strathclyde Students’ Association to disaffiliate from the National Union of Students?”

     7.   That voters should have an option of voting “Yes” or “No” to this question

     8.  That NUS Sabbaticals and those from other institutions be forbidden to the    greatest extent possible from campaigning in these elections

Industrial Action by AUT
7th Statutory Meeting of Council 24th April 2006

SRC Notes:

1. The current industrial action by the AUT in the form of a one day strike and action short of a strike.

2. The action short of a strike can involve refusal to set or mark assessments.

3. The NUS position of support for the industrial action.

4. That the Presidents of many Student Associations are forming a coalition which takes a position opposed to the action.

5. The visit by Chris Moore, the AUT rep at Strathclyde, to SRC 6.

SRC Believes:

1. Lecturers are poorly paid, and universities should be encouraged to increase wages.

2. That unless the action is finished before May this may result in students not being assessed and therefore not graduating.

3. This may cause problems regarding fees, particularly for foreign students.

4. That the industrial action, although for good reason, jeopardises the education of students.

5. As an organisation SRC represents students and not lecturing staff and as such has to worry about the rights of students to an education rather than staff wages.

SRC Resolves:

1. That SRC and USSA oppose the AUT industrial action, albeit taking a position of sympathy with the lecturers.

2. The President to contact the University and the AUT to make them aware of our position.

3. The President to engage with the coalition of Universities which don’t support the action.

4. The President to engage with faculties and departments to attempt to ensure that satisfactory arrangements can be made for students regarding their degree examinations.

5. The President to sign the national letter condemning the boycott.

2006 / 07

Tutorial Sizes
1st Statutory Meeting of Council 30th October 2006

Council notes:

1. Due to the governments plans to expand university places, tutorial class sizes have grown to, in cases, overly large size.

2. This can affect student’s capacity to learn.

3. Discussion is a more proven way of learning than reading.

Council believes:

1. Tutorial class sizes can be too large in some departments and this could hinder effective learning.

2. Students can learn more effectively in smaller classes.

3. That a one size fits all approach regarding tutorial sizes may not be the ideal solution for all faculties. For example, what is good practice for engineering may not be for English.

Council Instructs:

The Executive to: 

1. advocate smaller tutorial sizes as part of the university’s academic strategy; to encourage “useful learning”.

2. encourage the university to investigate a “face to face” tutorial system.

3. encourage the University to carry out research into tutorial sizes and their effect on learning , as well as retention.

4. encourage the University to decide on a reasonable limit on the number of students in tutorial classes.

5. The AAO to report these thoughts on the matter to the academic office.

Halls Security
2nd Statutory Meeting of Council 20th November 2006

Council Notes:

1. Student flats in halls have been broken into recently at night. 

2. Students are fearing for their safety as a result of this.

Council Believes:

1. Students should not have to live in fear

2. There should be increased security and fire safety around halls 

Council Instructs:

1. The president to lobby the University for increased security including CCTV cameras placed around Halls.
USSA to support the Glasgow Commonwealth Games 2014 Bid
2nd Statutory Meeting of Council 20th November 2006

Council Notes:

1. Glasgow are bidding to host the 2014 Commonwealth Games with the winning city being announced in November 2007.

2. One of the criteria which the bid will be judged against its competitors will be the support of the local population.

3. NUS Scotland passed policy supporting the bid.

4. The University Senior Office Bearers support the bid as shown in the latest issue of “Strathclyde People” magazine for graduates.

Council Believes:

1. The University of Strathclyde Students’ Association should support the bid.

2. A successful bid will bring benefits to the students of Strathclyde through various volunteering, competition and staffing opportunities.

Council Resolves:

1. Wherever possible and appropriate, all new USSA publicity materials (across all media, electronic and in print) should contain promotion for the bid.

2. The USSA website to carry a commonwealth bid logo on the homepage with a link to the bid website.

3. The President, in conjunction with the Sports President and the rest of the executive to:

a. Contact the bid team and detail our support

b. Lobby the university to support the bid wherever possible

4. To encourage all SRC members to sign the petition to ‘back the bid’.

5. Wherever possible, USSA to support bid events.

6. If Glasgow is selected as the host city, USSA should continue to promote Commonwealth Games 2014 activities, in conjunction with the organising group.

NUS Membership
AGM 22nd November 2006

AGM Notes:

1. The University of Strathclyde Student’s Association is a member of the National Union of Students. 

AGM Believes:

1. Membership of the National Union of Students is detrimental to the work of the Students’ Association and is a drain on the resources available to the Sabbatical team (and other Student Officers). 

2. The National Union of Students also does not properly represent its constituents on the issues that affect them.

3. The University of Strathclyde Students’ Association should remove its affiliation with the National Union of Students.

AGM Resolves:

1. A referendum should be held in accordance with schedule 3 of the constitution. A simple majority will be required for disaffiliation and the referendum should be held this academic year

2. For the Democratic Services Committee to write to NUS requesting rules regarding disaffiliation and referendums
Quotas for Houses in Multiple Occupancy licences
3rd Statutory Meeting of Council 11th December 2006

SRC Notes:

1. There is a call for local authorities to have the power to introduce quotas on their number of Housing of Multiple Occupancy (HMO) licensed properties in a particular area.

2. The most common residents of HMO properties are students 

3. Many new graduates reside in HMO properties as they cannot yet afford to get on the housing ladder

4. These quotas could result in students having to pay increased rent and having to live further away from their university.

SRC Believes:

1. Students should not have to add to their debt  by paying more rent

2. Students should not be forced into living further away from their institutions

3. New graduates should not have to be pressurised into moving out of an HMO property.

4. That HMO licence quotas  should not be introduced in Scotland

SRC Resolves:

1. The president to contact local MSPs expressing USSA’s concerns about the introduction of these quotas

2. The executive to campaign against these quotas if they were to be introduced

Dignity! Period

3rd Statutory Meeting of Council 11th December 2006

SRC Notes:

1. Women in Zimbabwe have no access to sanitary products

2. The political, economic and social situation in Zimbabwe is at crisis point under the dictatorship of Mugabe

3. That the unemployment rate in Zimbabwe stands at over 80%

4. That women’s life expectancy in Zimbabwe stands at 35yrs

SRC Believes:
1. That women in Zimbabwe cannot fight for their rights as women and as Zimbabwean  citizens when they are stripped of their dignity

2. That supporting women by providing them with sanitary protection is the first step in helping them to mobilise to liberate their country

3. That because sexism is a global disaster, that women all over the world must stand in solidarity with each other and that a victory for women in Zimbabwe is a victory for women everywhere

4. That women’s organisations in the UK should do what they can to support the women’s movement across the world

SRC Resolves:

1. To support the Dignity! Period campaign

2. To support and publicise the Dignity! Period rally in Trafalgar Square on 10 March 2007

3. To write to local MP’s to raise the issue with them

4. To write to companies who produce and sell sanitary products in the UK asking them to support the campaign by adding a 5% charge on tampons here which will be directed at women in Zimbabwe for the Dignity! Period campaign

5. To write to aid organizations reminding them to include sanitary products in aid packages around the world 
Inadequate Library Facilities
4th Statutory Meeting of Council 29th January 2007

Council notes: 

1. Eating remains prohibited in the library.  

2. Only water can be drunk in the library.

3. There is no official space for students to eat or drink their own food or relax without having to buy something to be able to sit in the Orbit.

4. Last year University staff and the President met to discuss this issue and whilst several “packed lunch areas” were created around campus, no space was found within the library.

5. The Orbit Café (outside the library) shuts at 7 pm Monday to Thursday, Fridays at 4pm and only open at the weekends during exam periods (until 4pm)

6. Any student wanting a break after the closing times of the Orbit has no where to go.  

7. Glasgow Caledonian University has recently rebuilt their library with many soft furnished areas for students to relax in.

8. Currently, the library is the only place which sells print cards, even though they are required throughout campus for printing in any central lab.

9. The PC area and lap top areas in the library often have long queues during term times and the lib labs sometimes have classes so cannot be used by individual students.  

10. Access for those with physical disabilities is limited. 

11. There is no general lift for all students to use.  

Council believes:

1. The provision of eating and drinking and break facilities in the library deters people from going to our library in the evenings.  

2. The University should provide a space for students to eat drink and have a break within the library building, open whenever the library is open.

3. The Orbit café is overpriced – Packet of crisps – 65p, a Chomp 20p!! And that the University are possibly taking advantage of the lack of other shops in the vicinity. 

4. The print card system is outdated and its unreasonable to expect students to walk for sometimes 15 minutes to buy a printcard to take back to print documents at the other end of campus.

5. The University should look into a printing system with electronic credit accounts which would allow students to top their credits up without having to buy magnetic print cards which are easily damaged.    (A similar system to that of Caledonian).  

6. The lack of adequate self issue machines means that taking books out remains a problem after hours.

Council instructs: 

1. The President and the Executive to campaign for extended opening hours of the Orbit or creation of another space in the Library for students to eat / drink / relax.  

2. The President and the Executive to campaign for vending machines with Tea, coffee and snacks for when the orbit is not open.  

3. The President to raise the issue of price in the Orbit with the manager of Residences and Catering services.

4. The President to ensure that Council notes 1-11 are taken onboard by the University during any discussions about the future of Library facilities and building at Strathclyde.

5. The Deputy President to raise the issue about printcards at Hub Committee.

6. The President to raise the issue about availability of self issue machines with the University librarian. 

7. That the Library be a standard agenda item for SRC until SRC 7 to give the Exec an opportunity to report back on their progress on the campaigns mentioned above.
Tuition fees for asylum seekers
6th Statutory Meeting of Council 26th March 2007

Council Notes:

1. That asylum seeking students may be charged the same fees as international students (often as much as £10, 000 - £12, 000/ year) until they are granted refugee status.

2. That the University could choose to charge domestic (EU) fees rather than international rates.

Council Believes:

1. The process of applying for asylum can take many years.

2. Asylum seeking students are amongst the poorest in society and cannot afford these fees.

3. That asylum seeking students should not be discriminated against in this way.

Council Resolves:

1. To mandate the VPSC and Equal Opportunities Officer to campaign for fees for asylum seekers to be reduced.

2. To mandate the President to lobby the University to achieve this.

Athletes in the Union 2014
6th Statutory Meeting of Council 26th March 2007

Council notes:

1. Its previous policy on supporting the bid for the Commonwealth Games.

2. The meeting between the President, Sports President and Bid Director of Glasgow 2014, Derek Casey.

Council believes:

1. That athletes competing in the games are young people, of similar age to students

2. That the nightlife here is superior to that in Abuja, although a night out in Abuja is preferable to a night out in the Caley Union

3. That the Bid Committee has identified Glasgow’s superior appeal to young people as a key advantage in the bidding process

4. That the Bid Committee would like to athletes to be able to use Union Facilities during the games, and include this in their formal bid document

Council Instructs:

1. Commonwealth competitors to be allowed temporary membership of the Association during the games, should they come to Glasgow

2. The President to contact the Bid Director to make this offer, so it can be used in the bid

3. The President to contact other, inferior, Students’ Associations in Glasgow to ask them to open their shabby doors to the athletes, safe in the knowledge that they would all rather come here
“One water”
Emergency Meeting of Council 29th May 2007

Council Notes:

1. That millions of people across the world can not access clean water.

2. That water of any kind is often inaccessible and difficult to obtain.

3. Many people use hand pumps which have been placed over boreholes or must walk miles in soaring heats to obtain poor quality water.

4. This chore usually falls on women, young girls and children.

5. That Trevor Field has developed the ‘Playpump’ scheme which aims to provide cleaner, more accessible drinking water for people of southern Africa.

6. So far over 800 ‘Playpumps’ have been erected making a noticeable difference to the lives of thousands.

Council Believes:

1. ‘Playpump’ is a practical, economic and creative way to provide FREE fresh drinking water to rural communities

2. That this scheme provides playground activities for young children in the area, which in turn pumps the water out, stopping the difficult and energy-sapping current pump systems.  

3. The pump can produce up to 1400 litres of water per hour.

4. That through donations, the ‘Playpump’ scheme is able to drill further down into the ground thus ensuring cleaner, natural water.  

5. That money from the donations also ensures more pumps in closer regions to villages and townships.

6. Supporters of the project include the United Nations and the World Trade Organisation.  

7. Further funding for maintenance is guaranteed through sponsorship by ethical and health-focused organisations.  

8. That this project must continue to receive funding in order for it to reach out to other countries in Africa.

9. ‘Playpump’ foundation has developed a bottled water of which every penny goes to installing more play-pumps.  The water is currently being trialled in Morrisons, Co-op and British Airways to name but a few.  

10. Further to this, “One” Water is sold in other Student Unions’ around the UK.  

11. 22,000 bottles of ‘One’ Water will fund one ‘Playpump’.  

Council Resolves:

1. For ‘One’ Water to be sold in USSA alongside other suppliers.  

2. For the Executive to run an awareness raising campaign for the introduction of ‘One’ Water.  

3. For the President, Deputy President and VPOCS to lobby the University to stock the water in their commercial outlets.  

USSA to support the relocation of USSU

Emergency Meeting of Council 29th May 2007

SRC Notes

1. The proposals for a new Sports & Health Facility for the University of Strathclyde.

2. The Motion passed at the Sports Union Annual General Meeting March 2007

3. That the new Facility will include the Centre for Sport and Recreation and also the sports related academic departments.

SRC Believes

1. That the new Sports & Health Facility will be the heart of sport at the university.

2. USSU must have close links with the other sport related departments.

SRC Resolves

1. The President, his Executive and their successors to be mandated to lobby the university and all necessary bodies to facilitate the relocation of the USSU to the new Sports Facility.
Mediation for PHD Students
Emergency Meeting of Council 29th May 2007

SRC Notes: 

1. The University recently trained several staff in workplace mediation

2. There are currently no plans for this to be used for students

SRC Believes:

1. The PHD student and staff relationship is fundamentally different to most other student/staff relationships

2. This is more like a workplace relationship

3. The complaints procedure can be long and drawn out. Mediation aims to achieve mutually satisfactory outcomes which would remove the need for staff and students to go through the complaints process.

SRC Resolves:

1. The VPSC and Postgraduate Officer to lobby and work with the University on introducing a policy on mediation between PHD students and their supervisors.
2007/08

French Dossier Costs
1st Statutory Meeting of Council 29th October 2007.

Council Notes:

1. Students are not expected to have to pay for “core class materials”.

2. French dossiers produced by the department, consist of a few A4 pages.

3. The dossiers cost £6.

4. Students are told they must purchase these – and instructed to do so at a certain place, before a certain deadline.

5. Materials within the dossier are not readily available elsewhere.

6. Price has been described to students as “a means of covering the cost of the other handouts received (for free)”.

Council Believes:

1. Students should not be expected to pay for something they are told they will need.

2. The information in the dossier is key, but not in great quantity – making a £6 charge even less fair.

Council Resolves:

1. The President and Deputy President to raise the issue with senior university officers.

Proposed by: Craig McAulay

Seconded by:
Philip Wilson

Internet calls and video in University Halls of Residence
1st Statutory Meeting of Council 29th October 2007.

Council Notes:

1. Access to the voice and video functions of instant messaging programs such as yahoo messenger and msn messenger is not possible from University Halls of Residence.

2. A lot of students rely on instant messaging to communicate with their families abroad.

3. The only program that allows voice functions is skype, but it's not very reliable, and doesn't provide video. It is also not the most popular.

4. International phone calls are very expensive.

Council believes:

1. All students living in halls should have access to voice and video functions through instant messaging programs.

2. It is unfair that students should talk to their families only on the telephone, because that is very expensive.

3. This matter affects a lot of international students, and impacts on their experience at Strathclyde.

Council instructs:

1. The President to continue to lobby residences and catering on this matter. 

2. The Deputy President to raise this at HUB Committee.

Proposed: Mihail Calinescu

Seconded: Brian Petrie

USSA to call for an NUS Extraordinary Conference
1st Statutory Meeting of Council 29th October 2007.

Council Notes:

1. The motion passed at NUS Annual Conference 2007, called for the NEC to urgently commission a far ranging review of NUS’ Governance.

2. The progress made by the Governance Review Steering group, meaning they are ready to report to the NEC in a weeks time.

Council Believes:

1. The reform of NUS’ Governance is of utmost importance to an efficient, effective NUS, that is relevant to its members

2. Students’ Unions have been calling for root and branch reform for years

Council Resolves:

1. To call for an NUS Extraordinary Conference, in line with the NUS Constitution, to discuss “NUS Reform” to ensure that the NEC take members desire to see change seriously.

Proposed: Gurjit Singh, President

Seconded: Kevin Ward, Deputy President

USSA Environmental Policy Document

1st Statutory Meeting of Council 29th October 2007.

Council Notes:

1. There is standing policy dating back as far as the 1992/93 academic year.

2. That in following years, the Students’ Representative Council has added further policies on this matter.

3. That there are no less than seven pieces of policy on the environment.

Council Believes:

1. That it is not always clear exactly what our environmental policy is.

2. That the fragmented nature of our policy has led to some of it not being implemented.

3. That a single policy document on the environment that would be amended as necessary would be beneficial.

Council Instructs:

1. That the following document becomes environmental policy and that all existing policy is deemed lapsed.

2. That all future motions to council on the environment are treated as amendments and/or additions to this policy.

3. That the Environmental & Ethical Officer is mandated to review this document on an annual basis and the Democratic Services Committee submits an amendment to make the necessary changes in the EEO’s remit in the constitution.

4. That this policy lapses immediately from the moment the previous three points are implemented and the following document appears in standing policy as “USSA Environmental Policy”.

Proposed: Kevin Ward, Deputy President

Seconded: Ursula Tereba, Vice President Support & Campaigns
USSA Environmental Policy

The University of Strathclyde Students’ Association (USSA) is committed to being an environmentally responsible organisation throughout all of its operations. Furthermore, the Association makes environmental awareness amongst students a campaigning priority. 

These policies apply to all areas of the Association unless otherwise specified. “On campus” refers to both the John Anderson and Jordanhill campuses of the University.

All future changes to environmental policy should be made as amendments to this policy.

Recycling

1. The Association is committed to keeping its waste as low as possible.

2. The Association is committed to recycling as many materials as possible.

3. The Association is committed to using products made from recycled materials as much as possible.

4. All departments within the Association must use recycled paper and it is the Deputy President’s duty to ensure this policy is enforced.

5. In the event that a non-recyclable paper product must be used then it should be made from sustainable forests.

6. All office areas should have paper recycling bins and all food outlets should have plastic and aluminium recycling bins.

7. All used printer cartridges are to be recycled.

8. All glass from commercial outlets is to be recycled.

9. The staff room is to include a recycling point for paper, plastic and aluminium.

10. Organic waste from the kitchens is to be sent to recycling rather than become general waste.

11. The Association will work with, and lobby, the University, Glasgow City Council and any other relevant authorities to increase the provision of recycling services in Association buildings and across campus.

12. The Association will expand its recycling facilities to other materials as and when this becomes possible.

Energy saving

1. The Association recognises that it is in the best interests of the environment and commercially pragmatic to lower its consumption of energy.

2. All PCs are to be switched off at the end of the day – except for one day a week for software updates or as otherwise directed by IT.

3. All new light bulbs purchased are to be energy saving bulbs where practicably possible.

4. Lights should be switched off in areas of the building not in use including offices and staff areas when nobody is in them.

5. The Executive will seek to have sensor/timed lights installed in areas which will be infrequently used at times such as toilets and meeting rooms.

6. All new equipment purchased is to be of the highest energy efficiency as is reasonably practicable. This will be determined by the Association Executive Committee.

7. All gaming machines, and other electronic equipment, will be switched off overnight and when not in use for a prolonged period – such as when the outlets they are in are closed.

8. The President, Deputy President and Ethical & Environmental Officer will continue to lobby the University to ensure that the energy consumed by the Association comes from renewable sources. 

9. Energy saving measures to be publicised by notices, stickers on equipment or emailed memos as necessary.

Waste management

1. The Association will make continued efforts to reduce the amount of waste produced.

2. Commercial outlets will not use disposable plates, cutlery, cups or other materials unless they are recyclable.

3. Officers and staff should use mugs and glasses rather than disposable plastic cups from water coolers. The Executive should investigate whether a recyclable alternative to the current cups can be found.

4. Using wider print margins and double sided printing should be used to reduce the amount of paper used for printing.

5. Where possible, envelopes should be retained for future re-use rather than being discarded.

Campaigning

1. The Association is committed to making students aware of the pressing environmental concerns facing the planet.

2. The Association will run an annual campaign to make students aware of the presence of recycling facilities on campus and in the building.

3. The Environmental Officer & Ethical and the VP Support & Campaigns will make sure the Union is suitably involved in any campaigns regarding the environment at national level – through NUS or any other relevant body.

4. Officers of the Association will lobby the University, and support its efforts, to become more environmentally friendly.

5. The VP Support & Campaigns is responsible for ensuring that the above campaigns take place.

Transport

1. The Association will make sure adequate provisions are made for cyclists on campus

2. Any vehicles bought by the Association will be as fuel efficient as is practicably possible.

3. The Association will encourage use of public transport and car sharing for Association business.

Publicity

1. Election candidates are responsible for ensuring that all of their publicity is taken down and recycled.

2. The Marketing Department is to coordinate efforts to recycle as much publicity as possible including, but not limited, to all publicity taken down or not used by the PR staff. This is the responsibility of the Deputy President.

3. The Association will source and use printers who use natural inks for the printing of publicity.

Accountability

1. Every year the Environmental & Ethical Officer - with the assistance of the EEO committee - will review the Associations environmental policy and report back to council on how well the Association is complying and whether the policy needs updated.

2. The Association will have a demonstrable plan of how it seeks to manage recycling and waste reduction.

3. The Association will publish an annual report in the form of an environmental audit and will publicise what it is doing to help the environment.

 EXECUTIVE RESTRUCTURE 

3rd Statutory Meeting of Council 10th December 2007

AGM NOTES 

1. There are currently 13 members of the Union executive committee.

2. That the Executive have recently requested a governance audit be carried out to review  whether the Executive positions, and the democratic structure of the Association are the best and most efficient that they could be for the students of Strathclyde. 

3. That this review will be wide ranging and will look at every position on the Executive Committee, and will work towards the broader ideal of an effective Executive Committee on the whole. 

4. That this review will be carried out by people who are experienced in this area who will initiate broad consultation, and who will look to other student unions and to changes within the national sector whilst carrying out this review. 

5. That there have been calls for the removal of Sports and Clubs Executive positions recently, and that the review group will look at these positions along with the rest of the positions on the Executive when carrying out their audit. 

AGM BELIEVES
1. That it would be silly for us to decide to spend time and money on a governance review and then make hasty, sweeping changes to the Executive Committee ourselves, without any consultation. 

2. That as this wide ranging review is being carried out into every position on the Executive Committee, and that as it will look at the remit of Executive officers as a whole, and that as it will be carried out by experienced people, we should not make drastic changes to the structure of the Executive Committee until the review group has made its conclusions known. 

AGM INSTRUCTS 

1. That no Executive Officers are to be removed or added to the Executive Committee until the review group has made its final conclusions. 

2. This amendment shall be presented to SRC 3. 

Proposed By: Iain Delworth 

Seconded By: Ross Bryson

Includes amendment proposed by Gurjit Singh with one Part removed.

OFFICERS OUT OF OFFICES 

3rd Statutory Meeting of Council 10th December 2007

AGM NOTES
1. Currently all sabbatical officers have their own office. 

2. Non-sabbatical officers share an office on level 7. 

3. Executive committee members’ offices are spread across three levels of the building. 

4. The current building development plan is considering changes to the layout and location of Executive working space. 

AGM BELIEVES
1. That students may not be aware of the Executive Committee, where their offices are or their responsibilities. 

2. That officers cannot properly engage with membership when they are spread over the building and shut in offices. 

3. Officers often find it difficult to work together when spread across the building. 

4. That transparency is vital for accountability and it is crucial that where it is possible, students can see the Executive at work. 

5. That this is exactly why glass windows and doors have been introduced around some of the Executive Offices in the building. 

6. That some other student unions have changed their Executive Offices and developed these in different ways. 

7. That no research has been done into how effective these changes have been for these student unions. 

8. That we should look into the ways that other student unions have rearranged their new offices, and how effective these have been before making any hard and fast decisions about our future offices. 

9. That in previous years, many part time Executive Officers have complained that sharing the non sabbatical office on level 7 with each other has affected productivity. 

10. That any building development plan should take productivity as well as team building and communication into account when looking at the structure of offices. 

AGM RESOLVES 

1. That the President and VPOCS go away and research and review the student unions which have moved away from traditional individual office structure to look at both the positives and negatives of these changes, and then report back to SRC before the end of the academic year with recommendations for our own Executive Offices. 

2. That if the Executive Committee are ever in future to work in an open plan environment, that this also be implemented for all those who work in the Association in senior managerial positions. 

3. That in the meantime, every internal glass window, in any door or wall of an Executive officers office, should not be covered up, to show that the Executive Committee embrace transparency. 

4. That if there is a meeting happening within an office, it is ok to cover up the glass temporarily whilst the meeting is happening, to protect students' privacy. 

Proposed By: Jamie Forsyth 

Seconded By: Kevin Ward 

Includes amendments proposed by Thomasena O’Byrne and Gurjit Singh

USSA Waste and resource efficiency motion.
4th Statutory Meeting of Council 28th January 2008

Council Notes:

1. That climate change is posing an increasing threat to the earth’s ability to sustain life, 

2. The significant role played by UK emissions in driving climate change, 

3. The upcoming Climate Change Bill which currently mandates a 90% reduction in CO2 emissions (excluding aviation and shipping) by 2050, 

Council Believes:

1. That the aversion of serious climate change is in the direct interest of students, as well as the wider global population in general. 

Council Instructs: 

1. The Deputy President, Vice President Operational & Commercial Services, Vice President Support & Campaigns carry out a comprehensive, professional environmental audit of all union buildings by the end of the 2007/08 academic year and related activities and lobbies the University to do likewise.

2. That subsequent to the audit, the union will set a series of targets on emissions and resource use which aim to match or surpass national targets set by the Scottish government.

3. The Deputy President, Vice President Operational & Commercial Services, Vice President Support & Campaigns reports back to SRC 7 with progress towards these targets.

Proposed By: Daniel Glass

Seconded By: Melissa Garvey 

USSA Ethical Careers Motion
4th Statutory Meeting of Council 28th January 2008

Council Notes:

1. Annual Careers Fairs play a significant role in advertising and allocating jobs and placements to Strathclyde students and graduates

Council Believes: 

1. Current Careers Fairs at the university and union do not offer students a representative selection of potential employers.

Council Instructs: 

1. The Executive to lobby the University to support the establishment of an annual ‘Ethical Careers’ fair, for the purposes of promoting, advertising and raising awareness of ethical career possibilities to students.  

2. The organisers of this fair to include the Environmental and Ethical Officer, supported by the Ethical and Environmental Committee, along with one or more members of the Students Association Executive, such as the Vice President of Support and Campaigns, the Deputy President, or other suitable member of the Executive, depending on their remit.  

3. That all Organisations wishing to take part in this fair may be asked to provide proof of their ethical policies and practices and, where deemed necessary may be subject to examination by the Ethical and Environment Committee to ascertain the validity of their ethical policies and practices.    

Proposed By: Melissa Garvey 

Seconded By: Daniel Glass

Election of Group Convenors

4th Statutory Meeting of Council 28th January 2008

Council notes:

1. That all of the action groups, as listed in the constitution, have a convenor who sits on SRC as a Junior Office Bearer with the exception of the radio station and newspaper.

2. That other Junior Office Bearers, important to the running of the Association such as Union Chair and Returning Officer, are elected by SRC 7.

3. That those groups are expected to hold an election for convenor on an annual basis.

Council believes:

1. It is important to have a convenor in place for every action group.

2. That someone must be answerable to council for the actions and expenditure of each group at all points throughout the year.

3. That it is important for Junior Office Bearers to be ratified before the 1st meeting of council.

4. That a group without a convenor is likely to be disorganised, inactive and possibly liable to spend its funds in a manner not agreed or approved by council.

5. That being a group convenor requires training in a number of areas and includes responsibilities which require action prior to the start of each academic year.

6. That it would be beneficial for all groups to have their convenor elections prior to SRC 7 as it allows for convenors to be trained and to have sufficient time to prepare for the year ahead.

7. That while the autonomy of each group should be respected that this should not be done to the point where inaction causes harm to the group and, potentially, the Association.

8. That the powers council has over groups which currently fall under the liberation banner should be exercised cautiously and should not be considered identical to those held over other groups.

Council instructs:

1. If an action group has failed to elect a convenor by the 7th meeting of council then an election for that position will be held at council, where members of the Association will be invited to stand for the position.

2. The President, Vice President Student Development, the Training Team Convenor and, where relevant, any other members of the Executive take whatever actions are necessary to support the needs, in terms of training, support and development of new group convenors from the time they are elected.

3. That the Executive consider having training for Junior Office Bearers prior to the summer break in order that they be given the necessary advice and information that will help them prepare for the coming academic year.

4. That the first three points will not apply to the editor of the newspaper and Radio Station Convenor to allow for independence of the press. However, if not in place by SRC 7, all expenditure must be approved by the Student Media & Marketing Officer until the next meeting of council. 

5. That the first three points will not apply to convenors of liberation groups as those positions should always be elected by members of those groups. However, if not in place by SRC 7, all expenditure must be approved by the EOO until the next meeting of council.

Proposed: Membership Services Steering Committee

ONLINE RENEWAL OF LIBRARY BOOKS
5th Statutory Meeting of Council 3rd March 2008
Council notes:

1. That the University Library operates an electronic “library account” where you can check the books you have on loan, and renew items.

2. That we can only renew books so many times online before they have to be physically brought into the library to be re-issued again.

3. That the online system does not tell you how many times you have renewed an item, or how many times you can re renew. 

4. That the online system does not tell you that you will not be allowed to renew an item again until you actually attempt to renew it.

5. That students have complained about the system, and the subsequent fines that occur when books cannot be renewed, many times in the last few years at SRC and Student Congress. 

Council believes:

1. That many students will attempt to renew their books on the day they are due back.

2. That when students are told online that they cannot renew their book, it is often too late for them to physically return the book to the library that day.

3. That due to this, many students end up with unnecessary fines.

4. That if the system told us in advance that we could not renew books again, then we could bring them back on the day they were due, to renew them in person. 

5. That the University should change the online system to show how many times we can renew each item, and how many times we have already renewed each item.

Council Instructs:

1. That the President lobby the Head of Information Resources Directorate or the director of Library Services to resolve this situation and report back to SRC 7 on progress.

Proposed: Katy McCloskey Union Chair.

Seconded: Kevin Ward, Deputy President

NOISE IN THE LIBRARY
5th Statutory Meeting of Council 3rd March 2008
SRC Notes:

1. That noise in the quiet-study areas of the Andersonian library (now incorporating the Law Library) often rises far beyond the level of quiet whispering to such a level that the studious atmosphere and the ability of student’s to concentrate is severely compromised.

2. That library staff are often nowhere to be seen.

3. The use of mobile phones is prohibited by library regulation 3.10(iv).

4. In the most recent expansion of IT facilities in the library computers were placed in the middle of a quiet area, which has resulted in increased noise in the area.

SRC Believes:

1. That for many students the library is the only quiet place available for them to study

2. That a quiet environment improves concentration while studying.

3. The large number of group tables in the quiet sections encourages people to talk.

SRC Resolves:

1. To mandate the AAO, Jordanhill Officer and President to lobby the University and the Library Committee to:

2. Improve the monitoring of Quiet Study Areas of the Library with appropriate action taken against those who disturb the silence.

3. Increase the provision of “booths” for solitary study.

4. Work to create clearer boundaries between study and IT areas of the library.

5. Delay the bell from 21:30 to something more suitable such as 21:55.

Proposed: Patrick McAleer

Seconded: Rachel Milligan

PROXY VOTING
5th Statutory Meeting of Council 3rd March 2008
SRC Notes:

1. That out of the past twelve attempts to hold a quorate Association General Meeting (AGM) only one was quorate.

2. That the quorate AGM only remained so for the duration of one motion.

3. That despite attempting to increase turnout and the probability of quoracy by having controversial motions, widely advertising and promoting the event, promising free food and alcohol and various prizes quoracy has still proved elusive.

SRC Believes:

1. Although apathy is a growing problem amongst young people many still have an opinion on many of the motions brought before the AGM.

2. Empowering these people to express their opinions on the motions is extremely important.

3. The use of Proxy Voting is an effective way of allowing people to register their opinion on a matter without being in attendance at a meeting.

SRC Resolves:
1. That the Governance Review Working Group considers the above.

Proposed: Patrick McAleer

Seconded: Rachel Milligan

freecyle
5th Statutory Meeting of Council 3rd March 2008
This Council Notes:

1. That landfills are overflowing needlessly,

2. Society has become disassociated with their waste.

This Council Believes:

1. That decreasing the amount of material intended for landfills benefits the land as well as the population.

2. That USSA has been making positive moves this year to improve it’s carbon footprint

3. That unwanted goods can greatly benefit charity

This Council Instructs:

1. The VPOCS & DP to facilitate a Freecycle programme within union buildings and services with annual increased targets for usage rates.

2. The VPOCS to lobby the University to join the freecycle programme.

3. The DP to widely publicise the programme in all Union media, as long as this complies with Union communication policy. 

4. That students uncomfortable with meeting face to face to use the Student Inv Zone on Level 7.

Proposed: Dan Glass 

postal library service

5th Statutory Meeting of Council 3rd March 2008
Council Notes

1. The University offers courses by distance learning and courses which involve periods of time on placement.

2. These courses include both part time and post graduate students.

3. The University’s libraries are both based in Glasgow.

Council Believes

1. That many of these students need access to the books held in Strathclyde’s libraries as part of their course.

2. That they do not necessarily have the time or resources to regularly visit the library in person.

3. That the necessary materials are not always available in an electronic format.

4. That all students at Strathclyde should be able to make full use of the library’s resources.

Council Instructs

1. The President, Academic Affairs Officer and, where necessary, the Postgraduate Officer to lobby the University directly and through various committees including the Library Committee for the creation of a postal lending service.

2. For the President to report back to Council the University’s position after the next Library Committee.

Proposed: Adam Wagner, Postgraduate Officer

Seconded: Kevin Ward, Deputy President

No to Student Compulsion for ID Cards!
6th Statutory Meeting of Council 31st March 2008

COUNCIL NOTES

1. A leaked Government memo calling for the compulsion of students to get a national ID card in order to receive their student loan.

2. Jacqui Smith’s comment that students would also be encouraged to get identity cards from 2010, as part of plans to let "consumer demand" drive take-up.

3. The cost of around £100 for such an ID card, and travel expenses to an interview centre.

4. Education is a matter devolved to the Scottish Parliament

COUNCIL BELIEVES

1. Smith’s comments equate to a stealth introduction of the cards, targeting those least able to object by tying it to student support and hitting students where it hurts most; the wallet.

2. ID cards are unnecessary, a waste of taxpayers’ money and an infringement of civil liberties which will do little to combat terrorism or benefit fraud.

3. The move constitutes a complete u-turn on the part of the government in face of public opposition and instead sees them moving in on students as a soft target.

COUNCIL RESOLVES

1. To mandate the President to write to the Home secretary and local MP Mohammed Sarwar on behalf of USSA SRC outlining opposition to any such move, along with a copy of this motion.

2. For the President and VPSC to work in conjunction with CHESS and NUS to organise a campaign showing opposition to the plan; both on campus and in the wider public.

3. For the President to contact other unions both in Scotland and the UK as a whole to encourage them to write to the Home Secretary.

4. To resist any moves by the government to introduce student compulsion with regards to national ID cards.

5. Mandate the President & VPSC to lobby local MSPs on the above.

Proposed: Neil Campbell, Debates Convenor

Seconded: Philip Whyte, AAO 

NUS Governance Review Vote
6th Statutory Meeting of Council 31st March 2008

COUNCIL NOTES

1. 12 delegates from Strathclyde will be attending NUS National Conference

2. At said conference one of the most controversial motions in recent times will be discussed; the ratification of the governance review White Paper.

3. There is no one piece of coherent policy on the review.

4. Many unions have held referendums on the governance review mandating all delegates to vote one way. 

COUNCIL BELIEVES

1. The last time an attempt was made to discuss and introduce standing policy at the ESRC it ended in farce with conflicting ways to vote and no guidance on the final vote.

2. To mandate all delegates to vote in a particular way without having had a wide ranging discussion would be wrong.

3. That there have been rumblings of a card vote being called for the ratification and if this were to happen then policy would be needed to bind the delegate leader.

COUNCIL RESOLVES

1. To allow all delegates a free vote on an individual basis. 

2. Should a card vote be called, council mandates the delegate leader to accept the majority opinion of the Strathclyde delegates.

3. In the event of a tie Strathclyde should abstain from the card vote.

Advertising within the Association
6th Statutory Meeting of Council 31st March 2008

Council Notes

1. The Students’ Association controls multiple premises and a website and produces several publications.

2. Locations within these premises and space on the website are currently used for revenue generating advertising.

3. Publications funded by the Association also carry adverts.

4. In the past Council and Executive Committee have objected to advertisers on a number of grounds.

5. The Association has numerous commercial competitors within Glasgow and beyond.

Council Believes

1. That the Association should not allow any advertising deals which promote organisations or venues that compete with Association services.

2. That advertising should be rejected on ethical grounds if required by the democratic will of Council.

3. That advertising for other venues has the potential to harm the Association’s commercial income.

4. That all groups funded or part-funded by the Association should be bound by this policy.

Council Instructs

1. That there be a complete ban on all advertising which promotes services competing with those provided by the Association or objected to by Council such as, but not limited to, current objectionable companies such as Nestle. 

2. That the ban is applied in and around Association controlled premises, on the Association website and in any publications funded by, or produced by groups funded by, the Association

3. That this extends to all wall space, advertising boards, flyers, plasma screens and any other visual displays controlled by the Association.

4. That this ban applies to any future types of advertising media that the Association is offered but does not currently provide such as Bluetooth. 

5. That exemptions to advertising competitors may be made by the Executive Committee provided that doing so is of commercial benefit to the Association.

Proposed: Communication Committee

Association PUBLICITY

7th Statutory Meeting of Council 28th April 2008

Council Notes

1. The new requirements from the body that regulates charitable organisations in Scotland, OSCR, that require USSA’s website, emails, letters and publications to carry USSA’s Scottish Charity number amongst other things.

2. That groups currently may produce publicity that has not been officially approved by USSA.

3. That this publicity will be covered by the new regulations

Council Believes

1. That to protect the Association from potentially breaking these regulations that affiliated groups, clubs, teams and societies should submit any publicity to USSA’s Marketing Department prior to publication and distribution.

2. That this may benefit groups if they do so with sufficient advance notice as the Association has resource to assist with both design and delivery of publicity.

3. That better publicity will improve the Association’s image and make events more attractive to students.

Council Instructs

1. That all publicity including, but not limited to, posters, flyers and banners be submitted to the Marketing Department for approval at least 48 hours before printing and distribution.

2. That failure to comply with the above point may lead to publicity being taken down if it does not to comply with USSA’s policies.

3. That those wishing to utilise resource within the Marketing Department to have design work done or have the Association distribute publicity submit a design brief at least two weeks prior to the date by which this is required.

4. That future training sessions which include event planning take into account the resource available in the Marketing Department.

5. That the Deputy President and Student Media and Marketing Officer make themselves available to advise groups and assist their use of this department with regards to the above.

Proposed by: Kevin Ward, Deputy President

Seconded by: Jamie Forsyth, Vice President Student Development

2008/09
Exam Dates AnnouncemenT
2nd Statutory Meeting November 2008

COUNCIL NOTES
1. Examination dates of the second semester are announced in end of April or early May.

2. The announcement time is too close to the actual examination dates and that it disrupts many international students’ plan to return to their home country by making them pay higher airfares and preventing them from confirming their summer plans.  It may also affect local students’ planning.

COUNCIL BELIEVES
1. With a bit of initiative from those involved, exam dates can be announced at an earlier date.

2. International students’ interest should be taken into consideration by the SRC.

3. The ideal times to announce the exam dates are early or mid-March.

4. Range of dates provided in the examination section of the department handbook (if applicable) is not helpful because some students will complete their papers much earlier than the latest end date.

5. This is not a petty problem as it involves a large number of international students who have to spend hundreds of pounds to return every year.

COUNCIL INSTRUCTS

1. The President/Deputy President should discuss the matter with the Registry and propose a solution which will benefit all students with particular emphasis on international students.

2. The President/Deputy President should report back before SRC4 and maintain as a continual campaign.

Proposed by: Albert Khor Yee Shin, International Convenor

Seconded by: David McDonald, Equal Opportunities Officer

Electing Delegations to NUS Extraordinary Conferences    
2nd Statutory Meeting November 2008
COUNCIL NOTES:

1. That Annual Conference is the highest decision-making body of NUS

2. That NUS requires that Strathclyde delegates to Annual Conference be chosen by means of a cross-campus ballot

3. That 25 member unions of NUS can call for an Extraordinary Conference with the same powers as Annual Conference, as has happened in 2007 and 2008.

4. That due to the short notice usually given for Extraordinary Conferences, Unions are not bound to using cross-campus ballots to select delegates.

5. That an NUS Extraordinary Conference held on 12th November 2008 passed a new core constitution for NUS, that needs to be ratified by another conference before it comes into effect.
COUNCIL BELIEVES:

1. NUS Extraordinary Conferences are less democratic than Annual Conferences as delegates don’t have to be elected any many smaller Unions simply can’t afford to send anyone.

2. That the proposed changes to the NUS constitution should be ratified by an Annual Conference, though this may not be the case.

3. There is a real possibility that 25 other unions will call for another Extraordinary Conference to ratify the new proposals.

4. That should there be another extraordinary conference called, Strathclyde should make every effort to contribute to its democratic legitimacy.

COUNCIL RESOLVES:

1. That USSA will take all practicable steps to elect its delegates to any further Extraordinary Conferences by means of a cross-campus ballot.

2. That the democratic services committee shall formulate plans and procedures, in line with existing policy and electoral rules, so that should another Extraordinary Conference be called, an election can be held.

3. That the democratic services committee will report back on this at SRC3.

4. That this will only apply if there are 10 university working days between the time that the President is notified of a conference and the time when the names of delegates must be supplied to NUS.

Proposed by: Neil Campbell, President

Seconded by: Nicole McCaffery, Deputy President 

Online Voting – To be made more accessible
3rd Statutory Meeting December 2008
COUNCIL NOTES
1. In the recent academic affairs officer and postgraduate officer elections, voting was only available to students online between the hours of 9:00 and 17:00

2. Many students attend University between the hours of 9:00 and 17:00

3. The elections for Executive positions are open for 24 hours

COUNCIL BELIEVES

1. The opportunity for students to vote should be more accessible

2. A wider range of voting hours would allow more students to be involved in the democratic process

3. It would enable more students to be involved and aware of what’s going on in the Union and feel like they can make a difference

4. It is unfair and impractical to ask students to take time out of their lunch hour to vote

COUNCIL RESOLVES

1. All online voting should be open for at least 24 hours to allow all students the opportunity to vote.

                        

Proposed by:  Lynsey Duff

Seconded by: Nicola Martin

            

                        
A Farewell to the Principal          
4th Statutory Meeting February 2009
COUNCIL NOTES:

1. That Professor Andrew Hamnett is to retire as Principal of Strathclyde University at the end of February 2009, after eight years in the job

2. That during his eight years at Strathclyde, Professor Hamnet has attended countless events at the Students’ Association including the annual Principal’s Debate which he chairs

3. That Professor Hamnett has supported the Sports Union throughout his Principalship, most recently by helping the rowing club to buy a new boat

4. That Professor Hamnett has hosted regular meetings with the Executive members That the level 8 meeting rooms are named after past Principals      
COUNCIL BELIEVES:

1. That Professor Hamnett has been a true friend of the Association and a champion of the student voice at Strathclyde and should be recognised accordingly

COUNCIL RESOLVES:

2. That Professor Andrew Hamnett shall be made an Honorary Life Member of the University of Strathclyde Students’ Association

3. That the Debates Chamber be dedicated to Professor Hamnett

4. That these honours be bestowed upon the Principal after the final of the Debates I.V. on Saturday 7th February, where the Principal will be chairing the judging panel           

Proposed: Neil Campbell, President

Seconded: Philip Whyte, Debates Convenor

STUDENT DENTAL CARE
4th Statutory Meeting February 2009
COUNCIL NOTES:

1. Students aged 19 or over and in full-time education are not automatically entitled to free dental care

2. Many students working part-time earn little or no more than the national minimum wage

3. At present the minimum student loan provided by SAAS is £890 rising to £4,510 as the maximum and this is of course means tested

4. Receiving dental care can incur large costs

COUNCIL BELIEVES:

1. Ill health can impact upon person’s quality of life and therefore their education

2. Dental care is essential to a person’s health and therefore quality of life

3. Essential healthcare is a right and not a privilege

4. Students should have wider access to free dental care

COUNCIL INSTRUCTS:

1. The Executive to raise the issue of widening access to free dental care for students at a national level, this should include NUS Scotland and the Scottish Parliament

2. This should be an ongoing campaign for the Association and not restricted to this academic year

Proposed: Benedict Docherty, Vice President Student Development

Seconded: Martin Law, Vice President Support and Campaigns

                     
Give us our feedback

Association General Meeting February 2009

AGM Notes

1. In 2009 Strathclyde final year Students will be invited to take part in the National Student Survey for the third year running

2. In 2007 only 58% of Strathclyde Students were satisfied with their feedback compared to the national average of 62%

3. In 2008 Strathclyde student satisfaction with assessment and feedback fell to 57% whilst the national average rose to 64%

4. In certain departments many students are waiting over a month for feedback on their assignments, and in some instances students have submitted subsequent pieces of coursework before having received feedback from the first item.

5. The Ten Principles of good feedback outlined by the NUS in 2008. 

AGM Believes

1. That the current level of satisfaction is unacceptably low and that a place of useful learning should be a place of useful feedback embodying NUS principles.

2. That feedback should be provided on exams as these often contribute greatly to assessment, and that good feedback should be accessible to all students and not just those on campus full time.

3. That good feedback should state clearly what good performance is and how the student themselves can improve their work to meet this standard.

4. That good feedback delivers timely high quality information on the learning process and shapes the future learning on the course.

5. That good feedback amounts to a dialogue between teacher and student(s) and not simply a few remarks on a page.

AGM Resolves

1. That enhancing the quality of assessment and feedback becomes a priority campaign for USSA and remains so until serious improvements are made on the National Student Survey Results from Strathclyde.

2. That the objectives of this campaign should be to:

a. Raise student awareness of the problem of poor feedback

b. Pressure the University to implement a framework to improve the quality of feedback right across the institution

c. To locate examples of best practice on feedback and promote them throughout the University

3. That this becomes a priority campaign for the current Executive Committee once the Elections are completed for 2009

4. That the University adopt the Ten principles of good feedback from NUS with the aim to improve the NSS Results on student feedback year on year and to exceed the national average of satisfaction by NSS 2011

Proposed: Benedict Docherty Vice President Student Development

Seconded: Chris Majury Academic Affairs Officer

Investment in our library

Association General Meeting February 2009

AGM Notes:

1. The following pieces of USSA standing policy: Uni of Strathclyde Library (2000/01); Library Facilities (04/05); Inadequate Library Facilities (06/07); Online renewal of Library books (06/07) and Noise in the Library (06/07). 

2. The university’s own Risk Management Annual Report for 2007/08, that identified the following risks within the library as being both of high risk and high likelihood:

· Inability to maintain or extend electronic services due to declining funding.

· Unsuitability of current space / lack of suitable facilities.

· Lack of Estates activity in developing library needs.

· Failure to support degree programmes and research through inadequate information provision and document delivery.

3. The £300 million being spent developing the University estate, including £35 million for a new sports centre.

4. The significant investment in libraries by other institutions in recent years, most notably the Saltire Centre at Glasgow Caledonian University.

5. The additional strain that will be placed on the Andersonian Library following the relocation of the education faculty.

AGM believes:

1. That of all the university’s facilities, the library is the one that has the greatest impact on the greatest number of students’ learning experience.

2. That failure to invest significantly in the Andersonian Library over the years has resulted in Strathclyde students having to make do with a second-rate service in terms of literature, IT provision, study space, opening hours and catering.  

3. That a first class library is a significant selling point for any university; even more so than a first class sports centre.

4. That for £35 million to be spent on a new sports centre, whilst significant library redevelopment is still a distant vision, is unacceptable.

5. That a place of useful learning needs to have a useful library. 

6. That as a collective body of students from across the 5 faculties, we recognise the shared need for a better library, and that the University should make real, significant library investment a top priority.

AGM resolves:

1. That through USSA, and in conjunction with the library management, pressure is applied at all levels within the university so that a long term strategy for continuous improvement of the library is devised and implemented, ensuring sustainability of library services and the ability to adapt to the changing demands of modern learning styles and technologies.

2. That any such strategy is informed by extensive consultation with students and other users, to ensure that the Strathclyde students of the future have access to the library facilities that they deserve.

3. That the USSA executive committee, within the University governance structures, lobby and give their full support for any additional funding needed to achieve these objectives. 

Proposed:  Neil Campbell, President
Seconded: Nicole McCaffery, Deputy President

Stop charges for essential course materials

Association General Meeting February 2009
AGM Notes

1. USSA’s standing policy from 31st January 2006 “Charging for course Materials” and “French Dossier Costs”
2. The University’s guidance to academics on charges for course materials as passed at Academic Committee on 16th October 2006, following pressure from USSA and based on the Scottish Funding Council’s own recommendations.
3. That on a number of courses, printed course materials are essential in order for students to participate in lectures, tutorials and labs.

AGM Believes

1. That since the above policies were passed, improvements have been made, but just two years later, many courses are still charging for course materials that students are told they require.

2. That there is a serious difference of opinion on what is deemed by many academics as ‘non-essential to the course’ and what is deemed by many students as ‘essential’ to participate fully in their classes.

3. That not only is it unreasonable for these costs to be covered by students, but many students are not aware that these costs exist until they begin their course, which can seriously disrupt the tight budgets that they have already arranged.

4. Where students require printed course materials to be able to properly engage with the teaching they receive, these should be provided free of charge.

AGM Resolves

1. That USSA return to the University with policy which clearly defines what can and cannot be charged for as ‘essential course materials’.

2. That this policy be formulated by the Education Policy Committee based on feedback from students across the institution about their experiences, with an emphasis on equality and consistency across the University.

3. To ensure that the dissemination of this information be extended not only to each academic in the University, but also to each student so that they know what costs to expect before they start and can budget accordingly as well as an understanding of what they should not expect to pay for.

Proposed: Neil Campbell, President

Seconded: Chris Majury, Academic Affairs Officer

To end Strathclyde’s complicity in military conflicts

Association General Meeting February 2009 (See also Referendum May 2009)
AGM notes:

1. That the recent massacre of over 1062 Palestinian civilians, including 280 children and 111 women, in the occupied territories of Gaza by the Israeli government
 has led students of Strathclyde University to occupy the finance building on 4-5 February 2009 in solidarity with the Palestinian struggle;

2. That, as a result of the students’ occupation, the University has formally expressed “its deep concern about the plight of the people of Gaza”
;
3. That the University has consequently stopped purchasing water supplies from, though it has not terminated the contract with, the Israeli-owned company Eden Springs Ltd – a subsidiary of a major water provider (Mayanot Eden) operating commercial activities in the Occupied Territories in breach of international law;

4. That the University engages in research and development (R&D) activities with, and receives funding and contracts from, companies who profit from the occupation of Gaza and other warstricken zones, such as BAE Systems – one of the UK’s largest arms manufacturer supplying the Israeli army with weapon-components responsible for the recent bombings in Gaza.

AGM believes:

1. That the occupation of Gaza and is unlawful, as is also the commercial exploitation of the conflict by any company;

2. That by building ties with companies profiting from the Palestinian/Israeli conflict, such as BAE and Eden Springs, the University and its students are complicit in the occupation of Gaza;

3. That none of the activities pursued by the students and/or university staff must contribute, directly or indirectly, to the occupation of Gaza and its commercial exploitation.

AGM Instructs:

1. The Association to pressure the university to cut all ties with BAE, its subsidiaries and other companies with links to the arms trade, particularly in relation to:
i. funding, irrespective of its nature and including - but not limited to - scholarships, internships, R&D contracts and outsourcing;

ii. academics supporting and promoting military R&D, including their presence at lectures, conferences or other activities/events organised by the University;

2. The Association to pressure the University to terminate the contract with Eden Springs Ltd and not to enter into future commercial agreements with companies, and/or their subsidiaries, who exploit conflict for their commercial activities and stand to profit from war;

3. The Association to ban BAE and other companies with links to the arms trade and/or their representatives from having presence in the Association’s building(s) and events, including - but not limiting to - posters, stalls, presence at careers fairs, etc;

4. The Association to carry out an investigation on the direct and indirect ties (such as funding) of this University with companies operating in the arms trade;

5. The Association to actively support and publicise appeals to alleviate human suffering in Gaza and other conflict zones.

Proposer: Ben Wray

Seconder: Kim Bizzarri

Solidarity with Singh          
5th statutory Meeting March 2009
COUNCIL NOTES:
1. Gurjit Singh was President of USSA in year 2007/08 and is the current past president of USSA

2. All previous presidents have their name on display in the Andrew Hamnett Debates Chamber

3. Gurjit Singh is the current President of NUS Scotland

4. NUS Scotland will elect a President at NUS Scotland conference

5. Gurjit Singh is against Liam Burns for the Presidency of NUS Scotland

COUNCIL BELIEVES:
1. Strathclyde has greater knowledge of Gurjit Singh than those of Liam Burns

2. This knowledge is overwhelmingly positive

3. In his role as NUS Scotland President, Gurjit Singh has led a more efficient and effective SEC

4. Gurjit is the best candidate for NUS Scotland President

COUNCIL INSTRUCTS:
1. All NUS Scotland delegates to vote for Gurjit Singh as first preference for NUS Scotland President at NUS Scotland Conference 2009                      

                                    

Proposed:
Ross Bryson     

Seconded:
Michael Douglas

                       
Executive presence on campus out of the Union building

7th Statutory Meeting April 2009
COUNCIL NOTES

1. Standing Policy ‘Officers out of offices’ 1 which aims to increase Executive transparency
2. The general Executive duties include ensuring familiarity with the issues that affect students, encouraging participation (in AGM, SRC) and be available to all USSA members 2
3. The existence of a staff newsletter, USSay, in which the Executive has the option of some input

COUNCIL BELIEVES

1. The more students know about what is going on in the Association and realise that their participation is appreciated, the more likely they will want to get involved

2. As well as having an ‘open’ office the Executive need to meet students where they are rather than expect students to find them

3. An Executive newsletter could be used as a vital tool for communicating Executive activities, raising awareness of student issues and information on how to get involved in student activities (as per each officers remit)

4. A recognisable Executive presence in key student areas on campus (eg Library lobby) would mean the Executive are available to students

5. This will allow an increase their familiarity of the issues that affect students 

6. Furthermore, this would encourage student participation in the Association – especially to those students who rarely use the Union

COUNCIL INSTRUCTS

1. To mandate the Executive to start an Executive newsletter circulated to the entire university no less than once a month

2. To mandate the 6 sabbatical officers to commit to ‘out of office – on campus’ hours as reasonable within their duties

3. The Executive to come up with reasonable guidelines on what to do in these ‘out of office – on campus’ hours, which will be a combination of effective use of officers time, speaking with USSA members and promotion of USSA

Proposed by:     Amy Davies, Deputy President-elect

Seconded by:    Philip Whyte, President-elect      

1  Union Standing Policy (page 147) 3rd Statutory Meeting of Council 10th December 2007

2    USSA Constitution 6.1 i,g,v

Peace in Sri Lanka     

7th Statutory Meeting April 2009                                

COUNCIL NOTES

1. That the civil war in Sri Lanka has left the Tamils deprived of their human, civil, political, economic, social and cultural rights by the Sinhalese

2. In particular, council notes the denial of the Tamil people’s right to self-determination – the right of the people to decide how they want to be governed, without the influence of any other peoples;

3. Many innocent Sri Lankans have died as a result of the country’s civil war

COUNCIL BELIEVES

1. That the Tamil and Sinhalese peoples of Sri Lanka should have equal rights;

2. TheTamils should be given the right to self-determination;

3. That either of the above results would be a major step towards ending the violence in Sri Lanka

4. That the Tamil Tigers do not speak for the Tamils of Sri Lanka

COUNCIL RESOLVES

1. To support all non-violent action taken by the Tamils in their struggle for peace, equal rights and the right to self-determination;

2. To condemn all violent action taken by the Tamil Tigers and the Sri Lanken Government

COUNCIL INSTRUCTS

1. VPSC/President to contact NUS, local MPs and the Prime Minister (?) voicing our collective concerns about the situation in Sri Lanka and put pressure on those in power to address the above concerns

2. VPSC to liaise with Jim Wilson, International Student Adviser, in order to contact Sri Lankan students at Strathclyde who may wish to be involved in forming a “Peace in Sri Lanka” society

Proposed by:     Martin Law, Vice President Support & Campaigns

Seconded by:    Benedict Docherty, Vice President Student Development  

Swimming Pool Access
7th Statutory Meeting April 2009

COUNCIL NOTES

1. Currently there are three Sports Union Clubs that use the Centre for Sports and Recreation Swimming Pool at Strathclyde

2. There is a new Lifesaving Club on trial affiliation of the Sports Union that also needs access to the Swimming Pool

3. That the Lifesaving Club are only being offered time in the Swimming Pool to the detriment of the other Sports Union Clubs

COUNCIL BELIEVES

1. That more time should be allocated for the current Sports Union Clubs to use the Swimming Pool

2. Time should be allocated for the new Lifesaving Club to use the pool but not the detriment of the currents Sports Clubs

COUNCIL INSTRUCTS

1. Executive to lobby the University to increase access to the Swimming Pool for Sports Union Clubs

Proposed by:     Campbell Steel, Sports President

Seconded by:    Nicole McCaffery, Deputy President

Student Representation at all Levels of University Decision-Making              
7th Statutory Meeting April 2009

COUNCIL NOTES

1. That currently, the students’ association is represented at the highest level of the university’s decision making structures, including but not limited to: Court, Senate, University Management Committee, Academic Policy Committee, Quality Monitoring Committee and Student Experience Committee

2. That the university is currently undergoing a review of its decision-making structures, with a report going to tomorrow’s meeting of UMC;

3. That these proposals include merging the student experience committee (5 student members) with the academic policy committee (2 student members) to create an academic strategy committee, with student membership numbers yet to be confirmed’

4. That the proposals seek to replace the University Management Committee (USSA President attends) with the University’s Executive team and a Governance Group, the powers and membership of which is yet to be confirmed.    

COUNCIL BELIEVES

1. That steps to improve the speed of the decision-making process with the University of Strathclyde are welcomed in so far as they will help USSA to achieve change for your members more quickly;
2. That whilst the Student Experience Committee has shown itself to lack clarity of purpose and effective decision-making power, it is nevertheless the only formal channel by which USSA can bring its agenda to the university’s recognised decision-making structures
3. That the newly created Governance Group will likely have far-reaching powers in setting the agenda for Court and questioning decisions of the Executive Team, many of which will have direct implications towards the students of Strathclyde
4. That having student representation at every level of the University’s decision-making structure is a right that students fought hard for, and that excluding students from these discussions must always be the exception, not the rule.   

COUNCIL RESOLVES

1. That the President, armed with this motion, demands that UMC offer concrete assurances and a recommendation to Court that USSA retains a seat at every decision-making table where the decisions taken will have an impact on the lives of students

2. That should these assurances not be forthcoming, that the Principal is asked to write an open letter to all Strathclyde students, explaining to them why they are no longer being offered a say in the decisions that affect them

Proposed by:     Neil Campbell, President

Seconded by:    Nicole McCaffery, Deputy President

Updating Equal Opportunities

7th Statutory Meeting April 2009
Council Notes:

1. That the equal opportunities policy has not been updated for many years.

2. The Equal Opportunities Committee has discussed this and wishes to update the policy.

Council Believes:

1. That the current policy is outdated.

Council Instructs:

1. That the current policy be deleted and replaced with the document submitted to SRC.

Proposer:
David McDonald, Equal Opportunities Officer
Seconder:
Nicole McCaffrey, Deputy President
REFERENDUM

See also ‘To end Strathclyde’s complicity in military conflicts’
1st May 2009

"The University currently has ties to companies linked to the arms industry; these ties include scholarships, placements and research funding for some Strathclyde Students. Should the Students’ Association lobby the University to end these ties and seek alternatives?"
	Total 'Yes' Vote
	340

	Total 'No' Vote
	1125

	Total Vote
	1465


Save YOUR Degree

Extraordinary General Meeting May 2009
EGM Notes

1. The Principal’s commitment to having an internationally renowned technological University;

2. The ongoing work of the Quality Assurance Agency with regard to research teaching linkages;

3. The proposed merger between the Education and Law, Arts and Social Science (LASS) faculties;

4. The University’s Social Sciences Review Group has stated that the merger between Education and LASS would only be of benefit to the University, “provided that there is…disinvestment from areas of weakness”;

5. The Principal’s announcement that Strathclyde should have “strong, appropriate social sciences, arts and humanities” in line with becoming “an unambiguously recognised internationally leading technological university;

6. The continuing cuts to the Modern Languages Department;

7. That consultation and communication are not the same thing.

EGM Believes

1. It is often the case that research-led institutions have substantially below par undergraduate learning and teaching provisions;

2. Researchers do not necessarily make good lecturers when they to fail to let their research inform their teaching.  There is no causal link, at present, to say that research is having a positive affect on teaching;

3. Last year the Research Teaching Linkages Enhancement Theme highlighted the fact that research should never be a priority over teaching, but should instead be conducive to teaching;

4. It has been shown time and time again that research staff within the university are valued more than purely teaching staff;

5. There is no point having an internationally renowned research institution if it does not also offer internationally renowned teaching;

6. There has been no rationale produced publicly to justify and explain the proposed merger of the Education and LASS faculties;

7. There has been no definitive answer as to what social sciences are considered to be “areas of weakness” which would require disinvestment;

8. At the Principal’s own admission, the consultation and communication regarding the restructuring of the Modern Languages Department has been inadequate; We believe that this has led to undue stress and anxiety for students and staff;

9. The restructure of the Modern Languages department will not meet the educational needs and demands of Strathclyde students;

10. That “consultation” is the comprehensive and structured engagement of staff and students, enabling them to participate fully in formulating the future direction and implementation of University strategy.

11. That at every step of the process there has been no consultation with the students of Strathclyde regarding the changes being made to their learning experience;

EGM resolves

1. That the Executive lobby for a concrete commitment from the Principal and the university hierarchy that learning and teaching will be at the forefront of Strathclyde and will not be hindered by moving to a research focused institution;

2. That the Executive lobby all levels of the university to sign up to the recommendations set out by the Research Teaching Linkages Enhancement Theme, which the university is a key stakeholder in;

3. That the Executive lobby the university to ensure that all undergraduate learning and teaching at Strathclyde is research informed and not research-led;

4. That the Executive oppose any cuts in departments that will prioritise research over learning and teaching;

5. That the Executive strive to ensure that there will be a student representative from USSA on the implementation groups for the process of the change.

Proposed by: USSA Executive Committee
Save YOUR Lecturers

Extraordinary Meeting May 2009
EGM Notes

1. The University has confirmed that 140 jobs are to be cut through “early retirement voluntary severance”;

2. The UCU has called a rally at 9am on Friday 8th May 2009 under the heading ‘Defend Higher Education’.

3. The University and College Union (UCU) has publicly stated that there has not been proper consultation or communication behind the decision to cut jobs and merge departments at the University;

4. The proposed merger between the Education and Law, Arts and Social Science faculties;

5. The Principal’s announcement that Strathclyde should have “strong, appropriate social sciences, arts and humanities” in line with becoming “an unambiguously recognised internationally leading technological university;

6. That consultation and communication are not the same thing;

7. That the University of Strathclyde will receive a 0.3% cut in funding from the Scottish Funding Council (SFC) for the academic year 2009/10;

8. The proposed vision for change at Strathclyde pre-dated the announcement of funding cuts from the SFC by two months;

9. In 2006/07, university Vice Chancellors (Principals) across the UK received an 8% pay rise.  In 2007/08, they received a 9% pay rise;

10. Over the financial year 2007/08, the University of Strathclyde Vice Chancellor received a salary of £199,000.  This does not include a mortgage-free house, a chauffeur, pension contributions or expenses.  This figure does not include any salary adjustments from 2008/09;

11. At present, at least eight university Vice Chancellors have announced that they will take a pay freeze as one means of avoiding department cuts;

12. That the Universities and Colleges Employers Association (UCEA) indicated in April 2009 that up to 100 universities may face redundancies.

13. That the UCEA failed to formulate policy to stop redundancies to the University and College Union (UCU) by the deadline of 20 April 2009.

14. That the UCU are balloting for strike action across the Higher Education sector to stop cutbacks and save jobs.

EGM Believes

1. That any cutbacks or job losses are to the detriment of learning, teaching and/ or services available to the students;

2. That “consultation” is the comprehensive and structured engagement of staff and students, enabling them to participate fully in formulating the future direction and implementation of University strategy;

3. Consultation in this current process of change has been extremely poor.  Students and staff have not been asked their views on change;

4. The decisions and implementation plan being made by the University will take place over the exam diet and summer break, therefore jeopardising the necessity for student and staff engagement; 

5. Given that the vision for change pre-dated the unexpected cut from the SFC by two months, it would seem that using funding as reason for change was misguided at best…

6. There has been an encouraging precedent set by the University of Warwick Vice Chancellor, donating £20,000 of his salary back to the university as well as taking a pay freeze;

EGM resolves

1. That the Executive support industrial action taken by all University of Strathclyde staff regarding job cuts and merged departments;

2. That the Executive oppose any mergers which they believe will have an adverse affect on the quality of teaching and learning at the University of Strathclyde;

3. That the Executive calls for greater consultation and clear communication with the University, including a clear timetable for student and staff involvement throughout the process of change;

4. Send a statement of support to UCU and other Campus Trade Unions in the event of industrial action;

5. Organise and publicise public rallies involving USSA, campus Trade Unions and alumni;

6. Actively support and campaigns alongside other universities facing cutbacks.

Proposed by: USSA Executive Committee
Save YOUR Union

Extraordinary General Meeting May 2009
EGM Notes

1. That USSA has been campaigning for a new Union building for a number of years, and that this was a stated Executive priority for the academic year 2008/09;

2. The University has declared the current Union building “not fit for purpose”;

3. In August 2008 USSA created a vision document for a new Union building.  The proposed site for this development was the Henry Dyer building and Rottenrow Gardens, basing The Union at the heart of campus;

4. In the past the University has shown the desire to create a “one-stop-shop,” combining the students’ support services offered by the Union and University;

5. As part of the new Estates Development Framework (version 2), the Principal has discussed the option of fragmenting the Students’ Association services, placing them in different locations throughout campus, with the Union itself based in the renovated Curran building;

6. The Principal announced these plans to staff and has not yet consulted USSA at all on this issue;

7. A survey carried out in February 2008 by the Students’ Association and the University’s Office of Marketing and Communications revealed the following:

· 78% of students believed that the representation through the Students’ Association was ‘important’ or ‘very important’;

· 87% felt that the provision of bars and entertainment run by students for students as ‘important’ or ‘very important’;

· 70% felt that the welfare and support services offered by the Students’ Association were ‘important’ or ‘very important’;

· 69% said that the opportunity to join sport clubs and societies was an ‘important’ or ‘very important’ function of the Students’ Association;

· 88% listed the opportunities to meet people and network as ‘important’ or ‘very important’;

8. In a separate survey carried out by the Students’ Association in October 2008,  82% of students believed that the Students’ Association enhances their experience at the University of Strathclyde;

EGM Believes

1. With over 15,000 full time students, the Students’ Association requires a new dedicated building to facilitate the needs of our members;

2. That there is nothing wrong with the idea of working alongside the University’s support services; however, there must be a distinct separation in what the University and USSA offer to students;

3. Autonomy is essential to the operation of the Students’ Association:  Every area of the Students’ Association must be run by students, for students;

4. The option presented by the University completely undermines what the students of Strathclyde expect and require of their Students’ Association;

5. That “consultation” is the comprehensive and structured engagement of staff and students, enabling them to participate fully in formulating the future direction and implementation of University strategy.

EGM Resolves 

1. The Students’ Association has to be based at the heart of campus in its own right; in one building, in one location;

2. To strongly oppose any possible move that will fragment the services offered by USSA or impinge upon our autonomy;

3. That the Executive defend all services currently offered by the Students’ Association and ensure that we maintain such provision in any future building;

4. For the University Management to adhere to previous discussions where the need for a new Union building was acknowledged.

Proposed by: USSA Executive Committee
2009/10
Better Services in the Orbit Café 

AGM Notes:

1. That USSA has a number of Standing Policies that refer to the Orbit Café
.

2. That contracts with suppliers are one of the factors that dictate the price of food. The suppliers that Residence and Catering Services use for the Orbit Café and other catering outlets are coming up for renewal in February.

3. That students are not allowed to eat in the library and that there is no packed lunch space available in the library except during exam times when the space is opened after the Orbit Café closes.

4. That Chip & PIN machines are scheduled to be in place by February.

AGM Believes:

1. That many students are dissatisfied with the services that the Orbit Café provides.

2. That while there have been some improvements, these improvements have not gone far enough.

3. That additions such as (but not limited to) Chip & PIN machines would greatly improve the Orbit Café.

4. That students need a place in the library to be able to eat packed lunches during the day and not just at exam times.

5. That the food is overpriced for the quality & range on offer.

6. The Scene provides better quality and range of food for cheaper prices.

AGM Instructs:

1. That the Executive lobby the Residences and Catering Department to ensure Chip & PIN machines are installed in the quickest possible time.

2. That the Executive lobby the Residence and Catering Department to provide packed lunch area within the Orbit Café.

3. That the Executive lobby the Residence and Catering Department to negotiate that has a wider range of food at a cheaper price.

4. That the Executive lobby the Residence and Catering Department to ensure a continued improvement in the services provided by the Orbit Café and all other catering outlets on campus. 

Proposer:
Iain Pullar, Vice President Operational & Commercial Services

Seconder:
Kelly Temple, Vice President Support & Campaigns 

Military Recruitment

AGM Notes:

1. At the previous AGM a motion was successfully passed banning military recruiters from Union premises.

2. The wording of the previous motion was interpreted by the Student Union to allow a Service Affiliated group into the Union.

3. The AGM does not have the authority to ban military recruitment on campus and only within Union buildings.

AGM Believes:

1. The UOTC, UAS and URNU are present at the Freshers’ Fair in order inform the students of the greater opportunities available to them during their time at University, with no obligation to join the Armed Forces.

2. The UOTC, UAS and URNU share a common goal to develop their members in many aspects of their personal skills such that they are better equipped them for the workplace, be it military or civilian. Despite receiving payment for some activities they undertake it is in no way presented to prospective members as an alternative to a part-time employment.

AGM Instructs:

1. That despite military recruiters being banned from Union buildings it is clearly evident that the UOTC, UAS and URNU are not directly involved in military recruitment and as such they should be allowed fair and full representation in Union buildings alongside other University groups.

Proposer:
Bryan Simpson

Seconder:
Ross MacLatchie 

Saying No to the Marginalisation of Students Through Beauty Pageants

AGM notes:

1. Strathclyde’s name is on the website of the beauty pageant “Miss Student UK” as one of the many colleges and universities taking part in the competition.

2. Contestants get through rounds based on popularity. For example, Miss Student UK’s first round is based on how many hits a contestant’s profile, pictures and videos get compared to her competitors.

3. It has been noted that entry requirements into beauty pageants have been based on dress sizes- notably that of a size 10 and under.

4. USSA has a commitment to our Equal Opportunities policy.

AGM believes:

1. Beauty pageants like “Miss Student UK” and “Miss University GB” are harmful to students as they exclude a lot of women students, men and promote that there is only one definition and type of “beauty”. A lot of women students feel uncomfortable with entering these competitions as well, as there is a sense of not being beautiful or good enough to enter.

2. These competitions are objectifying to women and women students as men cannot enter and contestants are judged on looks alone. Women and students are more than just looks- women have fought for over a century for access to a proper education and to be judged on intelligence and hard-word.

3. As a Student’s Union, we have to create a safe space and environment for all of our students. Beauty pageants can encourage and contribute to mental health problems and eating disorders, especially through size restrictions.

AGM resolves:

1. For USSA to not be associated or for our Strathclyde University name to be used on any beauty pageant materials. This includes “Miss Student UK” and “Miss University GB”.

2. For USSA and the University to not host or promote any beauty pageants and competitions.

Proposer:
Janel Muir, Women’s Officer

Seconder:
Kelley Temple, Vice President Support & Campaigns 

The Customer is Always Right…
AGM Notes

1. That the attached document represents comments consistently made by students in their responses to the National Student Survey and first year surveys. 
2. The University of Strathclyde’s vision and mission, which states: “Providing a high-quality education and experience to all our students, regardless of background, inspiring them to develop to the full their abilities”.
3. The University of Strathclyde’s Academic Strategy (06-09) which states: “innovative teaching which impacts on curriculum design, teaching methodology and the learning environment and which enables the students to develop as reflective learners capable of regulating their own learning experience”

AGM Believes

1. That in recent years there has been increasing moves within the higher education sector to view students as consumers.

2. That this view of students is wrong and counterproductive; students should be co producers in their educational experience – as partners with the university. 

3. At any rate, if students really are to be considered as consumers then there are always obligations posed on the service provider, and rights on the part of the consumer. 

4. That today’s students deserve an education which is equipped for the demands of the 21st century, allows for academic freedom and ownership, provides them with the means for self development and flexible to needs. 

5. That the attached document represents a minimum level of standards and services students should expect from their Strathclyde experience. 

6. That these standards should be achieved through partnership and collaboration between the university, students and USSA. 

7. That with great rights come great responsibilities; in order to be afforded these rights, students should recognise and adhere to the regulations imposed on them by membership of the university. 

AGM Resolves

1. To adopt the attached document as policy, and for it to form the basis of USSA’s Education Policy Committee’s priority campaign. 

2. For the President to circulate the policy to relevant university staff and officers, and submit it through the formal committee process. 

3. For the President to seek university buy-in and adoption of the document, and adhere to it’s obligations. 

Proposer:
Philip Whyte, President

Seconder:
Amy Davies, Deputy President

The Student Manifesto
The right to representation and recreation

· All students are entitled to be represented by USSA for and on behalf of themselves at all levels of the university. 

· Students should have the ability to represent themselves via class representation, and be provided the means to achieve this end by the joint efforts of USSA and the university. 

· Students should be free to fully enjoy sporting and other recreational activities by virtue of having Wednesday afternoons free. 

· Students should receive recognition of institution wide extra- and co- curricular activities on their academic transcript. 

The right to co-production

· Students should have the right to be viewed as co-producers in their learning experience; empowered to be a valued partner, not consumer. 

· Students should have input into the design and delivery of their curriculum. 

· Feedback on teaching methods and resources should be actively encouraged, evidenced by tangible outcomes and higher student satisfaction.  

The right to adequate resources

· The university to provide adequate and liveable accommodation for all new students; taking into account increasing student numbers and differing needs and demographics. 

· Students should have access to an adequate number of hard copy and electronic learning resources; through the adequate provision of IT and library facilities. 

· No student should have to pay for any material which is essential to them completing their degree. 

· The right to study and learn in a suitable environment which is conducive to these ends and adequately equipped for this purpose. 

· Students should receive a personalised and timely timetable, both for classes and exams. 

The right to adequate support and advice

· All students should have consistent and regular access to an adviser of study to assist with all aspects of the student experience. 

· Teaching staff should be readily accessible both online and in person to answer questions, and contact hours provision increased and clearly advertised. 

· Students should be aided and supported in their transition between each years of study to enable self learning. 

· Students should be given clear and full information on progression to each year of study, including potential choices and expected outcomes. 

· All students should receive the same level of and access to support regardless of year of study or place of study. 

The right to access

· Students should be provided access to adequate, university provided, childcare arrangements. 

· Students should be afforded clear and comprehensive information on studying at the university from a school level – all students should have a smooth and supported transition from secondary to tertiary education. 

· Students should be offered realistic and relevant information and guidance on all aspects of their future and current Strathclyde experience. 

The right to proper assessment and feedback

· Students should receive assessments and feedback which are for learning, not simply of learning – continuous assessment should be provided.

· Students should receive anonymised marking on all pieces of assessment. 

· Assessments should be evenly distributed throughout the year to ensure a balanced workload. 

· Feedback should be timely, continuous and relate to clear and identifiable criteria. 

· All efforts should be made to provide face to face feedback, utilising also self assessment and peer to peer feedback.  
To Ensure The Continued Cooperation Of Organisations Involving Students With Strathclyde University And Student Association
AGM Notes:

1. That the University Officer Training Corps (UOTC), University Air Squadron (UAS) and University Royal Naval Unit (URNU) were forbidden to enter the Association premises during the 2009 University of Strathclyde Fresher’s Fair. 

2. That this was due to the interpretation of the motion “TO END STRATHCLYDE’S COMPLICITY IN MILITARY CONFLICTS” which was passed at the Association General Meeting February 2009.

3. That the OTC, UAS and URNU are not directly involved in military research and development, nor do they hold any ties with BAE Systems or other companies linked to the arms trade.

4. That there is a common misconception that members of the UOTC, UAS and URNU are under obligation to join the armed forces once they have graduated; this is not the case.  Members of the OTC, UAS or URNU are under NO obligation to join the armed forces.

5. That the UOTC, UAS and URNU are entirely apolitical.

AGM Believes:

1. That all organisations and their representatives involving students at Strathclyde should be provided with the opportunity to be present at activities/events organised by the University.

2. That all organisations and their representatives involving students at Strathclyde should be provided with the opportunity to be present in the Association’s buildings and events, including but not limiting to posters, stalls, presence at careers fairs, etc. providing they abide to the rules and regulations set out by the Association including but not limited to standing policy and Equal opportunities policy

3. That no University policy should prohibit Strathclyde students from acting at their own free will when wishing to represent their organisation, and that no student organisation should be subject to discrimination by other organisations, regardless of background, aim, political views, etc.

4. That those who seek to ban any organisation from the Association that they do not personally agree with would, if successful, destroy the democratic credentials of the Association

AGM Instructs:

1. The Association to allow all organisations and their representatives involving students at Strathclyde the opportunity to represent themselves in the Association’s buildings and events, including but not limiting to posters, stalls, presence at careers fairs, etc.

Proposer:
Gavin Wilkie
Seconder:
Gary Gillies
Communication Guidelines

1st Statutory Meeting 2009/10
Council Notes: 

1. The Association currently has no consistent communication guidelines to follow year by year. 

Council Believes:

1. That USSA needs to adopt a communication strategy that can be adapted to the changing nature of the organisation. 

2. That there needs to be continuity in the use of USSA branding in all publicity produced. 

Council instructs:

1. That the attached communication guidelines where relevant must be used by all member of USSA including but not limited to the Executive, Student Groups, Clubs and Societies and the Sports Union. 

2. That the attached guidelines be reviewed and updated if necessary by the Executive not less than once a year to ensure it remains fluid and organic.

3. That each executive member ensures that volunteers under their remit are aware of these guidelines and that copies are made available for them.
4. All publicity produced and/ or displayed within the Association must comply with the branding guidelines unless otherwise approved by the Executive. 

5. All publicity produced and/or displayed within the Association must adhere to the executive publicity protocol outlined in the attached guidelines. 

Proposed by: 
Amy Davies, Deputy President
Seconded by:
Rob Harris, Student Media & Marketing Officer
Education Funding Policy - Free For All

SRC Notes

1. The abolition of the Graduate Endowment in 2008, which saw the introduction of a truly free education for Scottish domiciled students. 
2. A amendment to this bill, tabled by Jeremy Purvis MSP, called for the introduction of a minimum income of £7,000. 
3. The introduction of top-up fees in England and Wales in 2004, which then Education Secretary Charles Clarke admitted would lead to an increase in student debt, with average debt rising to £21,000. 
4. That the Westminster government is currently undertaking a review of student funding, led by Lord Browne.  
5. A report by Universities UK into demographic changes in the size and shape of UK HE noted a fall in the numbers of 18 – 20 year olds in HE between now and 2019.
6. That this fall equates to 70,000 full-time undergraduate places over 10 years. 
7. Separate research by HEPI which suggested that a downturn in the student population would be disproportionate in working class families. 
8. That there will be a General Election this year, and a Scottish Parliament Election in 2011. 
SRC Believes

1. That the introduction of top-up fees brings elitism into the applications process, creating a situation where applicants would have to choose their university depending on their ability to pay, not their academic ability.

2. Allowing university’s to charge top-up fees leads to a market-based system of education funding and student support. 

3. That this is fundamentally wrong and against all principles of equal access to higher education.

4. That the Government should be responsible for finding adequate funding for the expansion of higher education; this responsibility should not be delegated to universities themselves or onto individual students.

5. That the abolition of the Graduate Endowment was a massive success but only goes so far in alleviating financial pressure on students. 

6. The downturn in student numbers mentioned above, especially from working class families, is in no small way due to the increased cost of being a modern student. 

7. Prospective students should choose their course on the basis of their academic ability, preferred career path or favoured institution – not on their ability to pay. 

8. Traditional students are still in the majority and differing demographics still face barriers to entry. In a city like Glasgow, widening access is of the utmost importance, with educational attainment opportunities based on ability not ability to pay, a must.

9. The University of Strathclyde has a civic responsibility to ensure all those who wish to study are able to study free from the threat of top up fees.

10. That, especially among the “ancient” universities, there have been musings of the introduction of fees in order to remain what they deem to be “competitive.

11. That, no matter what your political beliefs, minority governments such as the SNP in Holyrood are by their very nature unstable and rely on pacts formed as and when required to ensure certain pieces of legislation.

12. Whilst support existed at the time for an end to the graduate endowment, this support is not set in stone and guaranteed forever, especially in a difficult economic climate and with the outcome of the 2009 review still to be decided.

13. That south of the border many institutions are calling for the cap to be lifted; something which is more than likely to happen.

14. That should the cap be lifted it places an even greater funding gap between Scotland and the rest of the UK.

SRC Resolves

1. To maintain a strong and unwavering commitment to the principle of free education. 
2. To actively campaign against any proposals, north or south of the border, which deviate from this commitment. 
3. Specifically campaign for a government commitment to:
i. An increase in minimum income to £7,000, with additional support for those from vulnerable or less well off backgrounds. 

ii. Abolish for good student fees, both at the point of entry and the point of exit. 

iii. Ensure a 0% real interest rate on loans. 

4. To actively lobby the university’s Senior Officers to take a stand against student fees, for a free education; against the marketisation of HE, for a fairer system of student support. 

Proposed:
Philip Whyte, President

Seconded:
Amy Davies, Deputy President
Association Ethical Clothing

Council Notes:

1. USSA source t-shirts and hoodies from several different companies

2. Currently, there is no requirement that the clothing is produced ethically

Council Believes:

1. USSA should source clothing from a fair-trade, ethically sound company

2. Threadme.co.uk is an example of a company which fits the ethical  requirements as it is a UK-based workers’ co-operative, which produces organic, Fairtrade clothing, in a factory powered by renewable energy

3. Any company must cater for the needs of the Association members – Including a wide range of sizes

4. If USSA opt for ethical clothing, this will increase the chance of the University being certified as a Fairtrade University and the Union achieving a higher award in the Sound Environmental Impact Awards

Council Instructs:

1. Ensure all USSA (either wholly or partially) funded and branded clothing is sourced from Fairtrade ethical and local suppliers

Proposed:
Lorna Murchison, Environmental and Ethical Convenor
Seconded:
Charandeep Singh, Deputy Environmental and Ethical Convenor
Services Forum Policy Document

Advice

1. That every year, the executive utilizes appropriate staff support to come up with a strategic plan for the year ahead, with clear aims and objectives of the ASK service, as well as task division in order to develop the service and strategically take it forward. This should be done in the month of July/August; the plan then should be evaluated in June of the next year.

2. Students’ views on the service will be collated using a survey once per semester. Evaluation of University support services will be done by the means of detailed monitoring of student comments with regards to these University services when referred to ASK for assistance.

Charges

1. The Union charges to internal customers (such as Clubs, and SRC departments) to be adjusted to conform to a break-even level for Commercial Services as closely as possible.
2. That no Union Group, Society or Sports Club should be charged for room hire

3. That additional costs such as staff time should be covered from the groups budget.

4. That if a group misses or cancels a room booking at short notice they will be subject to a fee decided by the executive. 

Publicity

1. Any publicity produced by the Association including all student groups etc must abide by the publicity protocol. 

2. All advertising in the union must abide by the publicity protocol. 

Services

1.  Executive to ensure  the food menu at The Union and at Toby’s include more healthy eating options and more options for students with food allergies
2. That no future lease or lease renewal be offered to anyone without the written and binding proviso that they have to abide by our standing policy 
3. The Sale of Nestle in the Union is prohibited. 

4. That the Union aims to offer and advertise varied vegetarian AND vegan alternatives in ALL of its food and retail outlets and lobbies the University to do likewise.  This includes an alternative to dairy in hot beverages.   

Student Groups

1.  The Scene’s sound system should be used to play Strathclyde Fusion throughout the station’s broadcasting hours.
Union Facilities

1. Engage in full consultation with all groups represented within the Union including the Annexe and Toby’s and identify the needs and wishes of all such groups.
2. Provide adequate disabled access to both the Union building and the Union Annexe.
3. The student Executive to lobby the University to provide more permits for Jordanhill students 

4. The student Executive to lobby the University to provide adequate parking facilities for disabled students at Jordanhill. 

University facilities 

1. To mandate the Executive  to find adequate spaces at both Union and University  sites where students can take their packed lunches
2. Executive to communicate with appropriate bodies within the University to get the regularity of the bus service increased to once an hour from each location.

3. The Executive to contact the relevant department of the university to try and arrange suitable bike parking facilities and to ensure cycling storage facilities are provided for students
4. That the Executive, through the relevant channels, lobby the University for better IT Provisions for example, if there was some signage outside each lab with information about when classes are on it would be better for students. That the University should put the lab timetables on the Student page of strath.ac.uk and that more wireless zones across the University would also help to alleviate the problem.

5. That the executive make our concerns known about the lack of available PCs on campus and campaign for better IT access and services throughout the university.  
Proposed:
Executive Committee 2009/10
REFERENDUM

22nd April 2010
“Should the University of Strathclyde Students’ Association (USSA) remain a member of the National Union of Students (NUS)?”

Students shall have the option of voting “Yes”, which shall be counted as a vote in favour of affiliation or “No”, which shall be counted as a vote against affiliation.

	Total 'Yes' Vote
	442

	Total 'No' Vote
	79

	Total Vote
	521


INTERNATIONALISING THE UNION 

7th Statuary Meeting of Council, 26th of April 2010

Council Notes:

1. Demographics of Universitie​​​​s are set to change over the next 4 years

2. International students make up on average 14% of undergraduate students at British universities.

3. The Prime Minister’s Initiative (PMI2) for an International Education is set to recruit an additional 100,000 students in a target of 5 years, (estimated that 20% of all students will be international) and to double the amount of countries participating.

4. NUS has launched an Internationalising Students’ Unions Audit (a 2-year research and implementation guideline), to help Students’ Unions cope and engage with their changing demographics.

5. Incoming international students are primarily postgraduate and mature students or exchange students.

6. That the Principal, Prof. Jim McDonald, has put forward the agenda of an ‘International Technological University’.

Council Believes:

1. That the political and commercial sustainability of a student union relies on its ability to represent its members and to get them involved.

2. That the current commercial services offered to students primarily target domestic students and there is little to no provision for mature and post-graduate students.

3. That traditional social event’s adapted for international students, especially focused around alcohol, do not work.

Council Instructs:

1. That the USSA joins with NUS in the ‘Internationalising Student Unions’ project

2. The Executive to implement the findings of the project and make constitutional changes as necessary. 

3. The USSA to continually evaluate the quality of the services it provides to its membership and the use of those services.

Proposed:
Graeme Allan, International Convenor

Seconded: 
Kelley Temple, Vice President of Support and Campaigns

Equality & Diversity Forum Policy Document

7th Statuary Meeting of Council, 26th of April 2010
Freedom of Speech

1. Freedom of speech is a basic human right. Universities and Student Associations have historically fought for human rights for decades and the student movement has fought for human rights through campaigns, especially our Liberation campaigns. The Association should defend the right of all of its members to freedom of speech and thought provided they too believe in freedom of speech and thought.
Lesbian Gay Bisexual Transgender (LGBT)

1. Current Blood Transfusion Service policy (BTS) prevents gay men who have ever engaged in anal sex with another man from donating blood.  The BTS claim that their policy aims to reduce the risk of the HIV/ AIDS virus entering the blood donation system, despite HIV and AIDS being now significantly more common in the heterosexual population. This policy is outdated, discriminatory and perpetuates the myth that AIDS/ HIV is a ‘gay disease’. The Association opposes the BTS policy and stands in solidarity with the LGBT community against this policy.
Women

1. The current and future Executive(s) to ensure that Pole Dancing events are not run in the Association, for commercial gain at any time.

2. Womens’ control over their own bodies and access to safe abortion is fundamental to womens’ freedom and equality. Access to safe abortion is a right which should be protected and defended. The pro choice movement does not encourage women to have an abortion; it fights for and defends womens’ right to make their own decision. The Union opposes any moves to restrict the current legal situation and the executive is to actively campaign against any attempted restrictions to womens’ right to a legal, safe abortion.

3. The NUS Womens’ Campaign has just produced research on women students’ experience of violence entitled ‘Hidden Marks’ which concluded that 68% of respondents had experienced violence while they are a student. Violence against women is widespread and the Union and Womens’ Group should support campaigns that campaign against violence against women. The Union should always be a safe space for all students.                                                                                                                                             

Students with Disabilities (SWD)

1. The University and Association must do everything possible to allow those with disabilities to study at Strathclyde. Many of the University’s larger lecture theatres are equipped with induction loop systems and infra red transmitters for those with the facilities to make use of this. Many lecturers do not use the Public Address systems in lecture theatres, but instead wander round the room talking which makes these hearing systems useless. The Executive and Students with Disabilities Officer to ensure that disabled students are not still being disadvantaged in this way, and where this happens these students’ voices are heard and that the University ensures that lecturers make use of the facilities in place to help hearing impaired students.
Religion

1. The Students’ Association should respect religious beliefs.

2. The use of religious images in the promotion of commercial or other Association services unless they are of a religious nature is not permissible. 

3. The use of religious images in the promotion of Association Services is not permissible unless the group is of a religious nature.

Proposed:
Nazia Iqbal, Equal Opportunities Officer
Seconded:
Kelley Temple, Vice President Support & Campaigns
2010/11
24 HOUR OPEN LEARNING AREA 
Policy Council, 24th of February 2011
Forum Notes:

1. That for many years USSA has been in discussions with the University about increasing opening times at the Library

2. That the association has several policies relating to the library including: “UNI OF STRATHCLYDE LIBRARY”, “Inadequate Library Facilities”, “ONLINE RENEWAL OF LIBRARY BOOKS”, “NOISE IN THE LIBRARY”, “postal library service”, “Investment in our library”
3. That in 2012 the Jordanhill Campus Relocation will put increased strain on existing resources and facilities will have to be used more efficiently in order to accommodate everyone.

4. That the Library is not the only place to study, with many computer labs having specialist software that is only available during normal working hours.

5. That at the recent Class Rep Catch-Up there was broad consensus that a 24-hour learning space was required, for students that were not able to access facilities during the normal opening hours.

Forum Believes:

1. That encouraging the university to invest in electronic resources such as eJournals, eBooks and subscriptions, allows easy of access to all student demographics not limited to students not living on the John Anderson Campus, distance learners, and home students.

2. That it is the universities place to provide a easily accessible area that is conductive to learning that is not limited to just IT or reading areas. 

Forum Instructs:

1. VPER, to lobby and work with the University to create a dedicated area in the University that will be open 24/7 for student use.

2. Make the case to the University that the Library is a resource that is supports the learning of all students.

Proposed by:
Graeme Allan, Vice President Education & Representation
Seconded by:
The Education & Representation Forum

FLEXIBLE LEARNING
Policy Council, 24th of February 2011

Forum Notes:

1. That many students drop out of university due to personal circumstances, which are unrelated to do with their degree.

2. That due to the significant financial pressures on various students, many have part-time jobs to cover the short fall between bursaries and living costs. This shortfall can be particularly acute for single parents, students with caring responsibilities and those from disadvantage backgrounds. 

3. They are many students who do not have the family support or credit to fall back on.

4. That for certain students it is more financially viable to work full-time and study part-time.

5. That the University of Strathclyde was established as a liberal organisation that accepted students from non-traditional backgrounds as well as being a place of useful learning.

Forum Believes:

1. That many students leave higher education not because they do not have the academic ability but due to personal circumstances

2. That the University should support all students and be flexible enough in its curriculum to adapt to the changing situation of its students.

Forum Instructs:

1. The executive to lobby the university to make teaching and degree structures flexible enough to allow students to switch if they feel that they are unable to continue with full-time study.

2. To work with all national bodies as appropriate to ensure that students receive enough adequate support during their studies.

Proposed by:
Graeme Allan, Vice President Education & Representation

Seconded by:
The Education & Representation Forum

CHALLENGING RACISM ON OUR CAMPUS AND IN OUR COMMUNITIES 
Policy Council, 24th of February 2011
Forum Believes:
1. Racism continues to rise across society, endangering the welfare of all Black students.

2. Last year, racist attacks increased by 7%. Police figures have shown Arabs are 13 times, African Caribbean's ten times and Jewish people three times more likely to suffer racist attacks than white Europeans. Every such attack must be condemned and students' unions should take steps to prevent them.

3. Politicians and some media have recently attacked multiculturalism, revealing a growing climate of intolerance. The freedom to dress as you choose including for religious reasons is a basic civil right. Students of all faiths - and none - also have the right to organise through student societies. 

4. Educational institutions are required by the Race Relations (Amendment) Act to promote racial equality including by enforcing an up to date race equality policy. 

Forum Resolves:
1. USSA should actively encourage the reporting of hate crimes. 

2. Work with NUS Black Students' Campaign to ensure colleges/universities implement the Race Relations Amendment Act and anonymous marking. 

3. Execute campaigns which raise awareness of the diversity of the student population, for example, One Strathclyde Many Cultures. 

4. Work with the University and the Halls Committee to increase awareness of personal safety on and around campus.

Proposed by:
Charandeep Singh, Vice President Equality & Diversity

Seconded by:
The Equality & Diversity Forum
� Palestinian Centre for Human Rights. Weekly Report: On Israeli human rights violations in the occupied Palestinian territories. 22 January 2009.





� Peter West, Secretary to the University of Strathclyde, � HYPERLINK "http://www.strath.ac.uk/press/newsreleases/headline_172779_en.html" ��http://www.strath.ac.uk/press/newsreleases/headline_172779_en.html� 





� Articles 47 and 52 of the Geneva Convention; UN Resolution 3336 (XXIX); UN Resolution 59/251.


� Library Facilities, 31st January 2005; Inadequate Library Facilities, 29th January 2007
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